
BMW_AG_Jahresabschluss_engl_2010.pdf


Financial Statements of BMW AG
Financial Year 2009







02


02    BMW AG in figures
04 Balance Sheet at 31 Dezember
05 Income Statement
06 Notes
27  Responsibility Statement  


by the Company’s Legal  
Representatives


28 Auditors’ Report
30 BMW AG Ten-year Comparison


BMW AG
in figures


    2009  2008  Change  
in %


 


Revenues  euro million  37,980  44,313   –14.3  


 Export ratio  %  73.8  75.6   


Production


 Automobiles  units  1,258,417  1,439,918   –12.6  


 Motorcycles  units  82,631  104,2201   – 20.7  


Sales volume


 Automobiles  units  1,231,893  1,446,055   –14.8  


 Motorcycles  units  86,451  103,0771   –16.1  


Capital expenditure  euro million  1,667  2,064   –19.2  


Depreciation and amortisation  euro million  1,505  1,569   – 4.1  


Workforce at the end of year   70,223 2  71,596   –1.9  


Tangible, intangible and investment assets  euro million  6,984  6,643  5.1  


Current assets and prepayments  euro million  17,663  16,673  5.9  


Subscribed capital  euro million  655  654  0.2  


Reserves  euro million  4,502  4,487  0.3  


Equity  euro million  5,354  5,338  0.3  


 as % of tangible, intangible and investment assets  %  76.7  80.4   


Non-current liabilities3  euro million  4,638  6,054   – 23.4  


Equity and non-current liabilities4  euro million  9,992  11,398   –12.3  


 as % of tangible, intangible and investment  %  143.1  171.6   


Balance sheet total  euro million  24,647  23,316  5.7  


Cost of materials  euro million  28,300  34,044   –16.9  


Personnel costs  euro million  5,8502  5,125  14.1  


Taxes  euro million  403  11   –  


Net profit  euro million  202  384   – 47.4  


Dividend  euro million  1975  197   –  


 per share of common stock with a par value of euro 1 each  euro  0.305  0.30   


 per share of preferred stock with a par value of euro 1 each  euro  0.325  0.32   


 
1    including BMW G 650 X assembly at Piaggio S. p. A.
2    included personnel seconded from other group entities
3   registered profit-sharing certificates, special untaxed reserves, pension provisions, payables to BMW Unterstützungsverein e. V., liabilities due after more than one year
4   equity, special untaxed reserves, non-current liabilities
5   Proposed by the Board of Management
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BMW AG
Financial Statements


The BMW AG Financial Statements and Management 
 Report for the financial year 2009 will be submitted to the 
operator of the electronic version of the German Federal 
Gazette and can be obtained via the Company Register 
website. The Management Report of BMW AG is com-
bined with the Group Management Report and published 
in the BMW Group Annual Report 2009.
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BMW AG
Balance Sheet at 31 Dezember


in euro million  Notes  2009  2008  


 


Assets


Intangible assets     1  145  143  


Property, plant and equipment   5,536  5,404  


Investments     2  1,303  1,096  


Tangible, intangible and investment assets 6,984 6,643


Inventories     3  2,620  2,586  


Trade receivables     4  690  982  


Receivables from subsidiaries     4  6,197  6,098  


Other receivables and other assets     4  882  623  


Marketable securities     5  4,987  2,360  


Cash and cash equivalents     6  2,195  3,970  


Current assets 17,571 16,619


Prepayments   92  54  


Total assets 24,647 23,316


Equity and liabilities


Subscribed capital     7  655  654  


Capital reserves     7  2,001  1,991  


Revenue reserves     8  2,501  2,496  


Unappropriated profit available for distribution   197  197  


Equity 5,354 5,338


Registered profit-sharing certificates     9  34  34  


Special untaxed reserves    –  13  


Pension provisions   4,586  3,791  


Other provisions   6,323  6,142  


Provisions            10 10,909 9,933


Liabilities to banks   2,488  3,049  


Trade payables   1,548  1,276  


Liabilities to subsidiaries   2,409  2,311  


Other liabilities   1,902  1,338  


Liabilities            11 8,347 7,974  


Deferred income   3  24  


Total equity and liabilities 24,647 23,316
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BMW AG
Income Statement


in euro million  Notes  2009  2008  


 


Revenues    12  37,980  44,313  


Cost of sales    – 32,679   – 37,833  


Gross profit 5,301 6,480


Sales costs    – 3,105   – 3,085  


Administrative costs    –1,379   –1,366  


Research and development costs    – 2,451   – 2,646  


Other operating income            13
and expenses    14  1,243   – 641  


Result on investments    15  1,084  1,807  


Financial result    16   – 88   –154  


Profit from ordinary activities 605 395


Income taxes    17   – 393  3  


Other taxes    –10   –14  


Net profit 202 384


Transfer to revenue reserves    18   – 5   –187  


Unappropriated profit available for distribution 197 197
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The financial statements of BMW AG have been drawn up 
in accordance with the accounting provisions contained in 
the German Commercial Code (HGB) and law applicable 
to stock corporations. Figures are presented in millions of 
euro (euro million) unless otherwise stated.


In order to improve clarity, individual items are aggregated 
in the balance sheet and income statement and presented 
separately in the notes to the financial statements.


Purchased intangible assets are valued at acquisition cost 
and depreciated over their estimated useful lives using the 
straight-line method.


Property, plant and equipment are stated at acquisition or 
at manufacturing cost based on tax regulations, less accu-
mulated depreciation. Impairment losses are recorded 
when the decline in value of an asset is considered to be 
of a lasting nature. When the reasons for impairment no 
longer exist, impairment losses previously recorded are 
 reversed, at a maximum up to their amortised cost. With 
effect from the beginning of the 2009 financial year, addi-
tions to property, plant and equipment with a useful life of 
more than five years are depreciated, where permitted un-
der German tax rules, using the reducing balance method 
and the highest rates permitted for tax purposes. The Com-
pany applies straight-line depreciation as soon as this 
gives rise to a higher depreciation expense. Assets with an 
acquisition or manufacturing cost of up to euro 150 are 
recognised directly as an expense in the year of purchase / 
construction. Assets with an acquisition or manufacturing 
cost of between euro 150 and euro 1,000 are depreciated / 
amortised using the straight-line method over a period of 
five years. The Company applies all special depreciation 
permitted under German tax legislation.


Factory and office buildings and distribution facilities which 
form an inseparable part of such buildings are depreciated 
over 8 to 33 years, residential buildings over 25 to 50 years, 
technical plant and machinery over 4 to 21 years and other 
facilities, factory and office equipment mainly over five 
years. For machinery used in multiple-shift operations, de-
preciation rates are increased to account for the additional 
utilisation.


Investments in subsidiaries and participations are stated at 
cost or, if lower, at their fair value. When the reasons for 
 impairment no longer exist, impairment losses previously 
recorded are reversed, at a maximum up to the level of 


original cost. Loans which bear no or a below-market rate 
of interest are discounted to their present value.


The composition of, and changes in, tangible, intangible 
and investment assets are shown on page 18 et seq.


Inventories of raw materials, supplies and goods for resale 
are stated at the lower of cost and net realisable value. 
With effect from the beginning of the 2009 financial year 
and in accordance with normal industry practice, all direct 
material and production costs, an appropriate proportion 
of material and production overheads, including depre-
ciation of plant and equipment relating to production 
are taken into account in the measurement of work in 
progress and finished goods at production cost, as was 
 already the case for leased products. Write-downs are 
made to cover risks arising from slow-moving items or 
reduced saleability.


Receivables and other assets are stated at the lower of their 
nominal value or net realisable value.


Investments in marketable securities are measured at 
cost or, if lower, at their fair value at the balance sheet 
date.


Provisions for pensions and similar obligations are measured 
using the projected unit credit method in accordance with 
IAS 19 (Employee Benefits) applying an interest rate of 
5.30 %. The computation is based on the assumptions 
set out in the biometric tables of Prof. Dr. Klaus Heubeck 
(2005 G). In addition, future remuneration and pension in-
creases and assumptions relating to fluctuation are also 
taken into account in the calculation. For reasons of con-
sistency, the provision for long-service awards is measured 
using the same method. Other provisions are recognised 
to take account of all identified risks. In addition, provisions 
are recognised for deferred expenditure, principally for 
major overhauls. 


Liabilities are stated at their repayment amount at the 
balance sheet date.


Foreign currency assets and liabilities are translated at 
 exchange rates prevailing on the date of the transaction. 
Foreign currency balance sheet items are generally 
hedged; any unhedged losses arising from changes in 
 exchange rates are recognised by restating the foreign 
 currency amount in the balance sheet to the closing rate.


BMW AG
Notes to the Financial Statements
Accounting Policies and Principles
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The Company uses derivative financial instruments to 
hedge currency, interest rate and commodity price risks 
arising in conjunction with operating activities. Financing 
requirements resulting from operating activities are also 
hedged. Where there is a direct hedging relationship, the 
derivative financial instrument and the hedged item are 
 accounted for as a valuation unit. If there is no hedging 
 relationship, or if the hedging relationship is not sufficiently 
certain, a provision for unrealised losses on onerous con-
tracts is recognised. 


Revenues from the sale of vehicles to car rental companies 
are not recognised when there is an obligation to take back 
the vehicles. In accordance with the draft financial report-
ing pronouncement “Specific Issues relating to the Trans-
fer of Beneficial Ownership and Profit Realisation in ac-
cordance with HGB” (IDW ERS HFA 13 revised version 
dated 29 November 2006) issued by the German Institute 
of Public Accountants (IDW), vehicles remain on the bal-
ance sheet, measured at amortised cost, because, on the 
basis of the criteria set out in the pronouncement, bene-
ficial ownership has not been transferred to the car rental 
companies.


The German Accounting Law Modernisation Act (BilMoG) 
will be applied with effect from the beginning of the 2010 
 financial year.
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Intangible assets
Intangible assets comprise mainly purchased software, franchises and licenses.


The change in accounting policy used to measure inventories resulted in a positive effect on earnings of euro 291 million.


Investments
Additions of investments in subsidiaries mainly relate to 
the contribution of BMW Financial Services Ibérica, E. F. C., 
S. A., Madrid, to BMW Bank GmbH, Munich.


Inventories


The list of investments of BMW AG is shown on page 
20 et seq.


Receivables and other assets


Receivables from subsidiaries relate to trade and financing 
receivables.


Other assets include mainly tax receivables. A receivable  


Marketable securities


of euro 152 million relating to a “Kapi tali sierungs-
geschäft” has been transferred to BMW Trust  
e. V., Munich, on a trustee basis to secure pension  
liabilities.


Other marketable securities include shares in securities 
funds. An amount of euro 976 million was invested in 
money market funds in 2009. The deferred remuneration 


retirement scheme comprises employees’ remuneration 
which has been converted into pension entitlements and 
invested in investment funds.


 1  


 2  


 3  


 4  


 5  


in euro million  31. 12. 2009  31. 12. 2008  


 


Raw materials and supplies  366  407  


Work in progress, unbilled contracts  204  139  


Finished goods and goods for resale  1,891  1,820  


Leased products  159  220  


2,620 2,586


 


in euro million  31. 12. 2009  31. 12. 2008  


 


Trade receivables  690  982  


Receivables from subsidiaries  6,197  6,098  


Other receivables and other assets


 Receivables from other companies in which an investment is held  165  99  


 Other assets  717  524  
 thereof due later than one year euro 246 million (2008: euro 109 million)


882 623


7,769 7,703


 


in euro million  31. 12. 2009  31. 12. 2008  


 


Other marketable securities  4,606  2,059  


Deferred remuneration retirement scheme  381  301  


4,987 2,360


 


BMW AG
Notes to the Financial Statements
Notes to the Balance Sheet
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BMW AG’s issued share capital of euro 655 million com-
prises 601,995,196 shares of common stock, each with 
a par value of euro 1, and 52,665,362 shares of non-voting 
preferred stock, each with a par value of euro 1. Preferred 
stock bears an additional dividend of euro 0.02 per share. 
All of the Company’s stock is issued to bearer. 


831,425 non-voting shares of preferred stock were issued 
to employees at a reduced price of euro 15.56 per share in 
conjunction with an employee share scheme. These shares 
are entitled to receive dividends with effect from the finan-
cial year 2010. 362,225 of the 363,130 shares of non- 
voting preferred stock held as treasury shares were used 
for the employee share scheme: the remaining 905 shares 
were sold on the capital market. 


The issued share capital increased by euro 0.5 million as a 
result of the issue to employees of 469,200 shares of non-
voting preferred stock. The Authorised Capital of BMW AG 


amounted at the balance sheet date to euro 4.5 million. The 
Company is authorised to issue shares of non-voting pre-
ferred stock amounting to nominal euro 5.0 million prior 
to 13 May 2014. The share premium of euro 10.2 million 
arising in 2009 was transferred to capital  reserves.


At the Annual General Meeting of BMW AG on 14 May 
2009, the shareholders again authorised the Board of 
Management to acquire as treasury shares via the stock 
exchange, up to a maximum of 10 % of the share capital 
in place at the date of the resolution and to withdraw 
those shares from circulation without any  further resolu-
tion by the Annual General Meeting. At the same time, 
the authorisation from 8 May 2008 to acquire treasury 
shares was rescinded. The  authorisation from 14 May 
2009 is valid until 12 November 2010. The authorisation 
was not exercised in 2009. It has not yet been decided 
whether or the extent to which the authorisation will be 
used in the future.


Cash and cash equivalents


Subscribed capital and capital reserves


 6  


 7  


 8  Revenue reserves


Funds were transferred to BMW Trust e. V., Munich, in con-
junction with Contractual Trust Arrangements (CTA) in 
 order to secure pre-retirement part-time work and pension 
obligations.


The carrying amount of the assets tied up in the trust is 
 reported in the lines “Other marketable securities” (euro 
2,555 million; 2008: euro 984 million) and “Deferred re-
muneration retirement scheme” (euro 381 million; 2008: 
euro 301 million).


in euro million  31. 12. 2009  31. 12. 2008  


 


Cash and cash equivalents  2,195  3,970  
 of which held by subsidiaries euro 539 million (2008: euro 12 million)


 


in euro million  31. 12. 2009  31. 12. 2008  


 


Subscribed capital  655  654  


Capital reserves  2,001  1,991  
 


in euro million  31. 12. 2009  31. 12. 2008  


 


Statutory reserves  1  1  


Reserve for treasury shares   –  5  


Other revenue reserves


 Balance brought forward  2,490  2,308  


 Transfer to reserve for treasury shares   –   – 5  


 Transfer from reserve for treasury shares  5   –  


 Transfer from net profit  5  187  


2,500 2,490


2,501 2,496
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Registered profit-sharing certificates
Up to 1989, employees were entitled to subscribe to 
 registered profit-sharing certificates in conjunction with 
a wealth accumulation scheme for employees. This 


Provisions


Pension provisions include euro 2,668 million for vested 
benefits, euro 1,520 million for current pension payments 
and euro 398 million for the deferred remuneration retire-
ment scheme. All pension obligations of BMW AG are fully 
covered by provisions.


Other provisions comprise mainly obligations for warranties, 
personnel-related expenses, dealer bonuses and  other 


was replaced by the current scheme to subscribe to pre-
ferred stock. At 31 December 2009, there were 696,971 
registered profit-sharing certificates outstanding (2008: 
711,053 certificates).


sales-related obligations, collection and recycling of end-
of-life vehicles and manufacturer’s liability.


Provisions also relate to risks from legal disputes, guaran-
tees and service contract obligations. In addition, the 
Company recognises provisions for maintenance expenses 
deferred during the financial year under report and caught 
up within the first three months of the new financial year 
as well as provisions for major overhauls.


Liabilities


 9  


10  


11  


in euro million  31. 12. 2009  31. 12. 2008  


 


Pension provisions  4,586  3,791  


Tax provisions  193  80  


Other provisions  6,130  6,062  


10,909 9,933


 


31 December  2009  2009  2009  2008  
in euro million Remaining Remaining


term of up to term of more
one year than five years


 


Liabilities to banks  2,488  2,479   –  3,049  


Trade payables  1,548  1,544   –  1,276  


Liabilities to subsidiaries  2,409  2,409   –  2,311  


Liabilities to entities in which a participation is held  11  11   –  28  


Other liabilities


 Advance payments received on orders  13  13   –  20  


 Liabilities to BMW Unterstützungsverein e. V.  4   –  4  4  


 Sundry other liabilities  1,874  1,874   –  1,286  
 thereof collateral pledge of finished products euro 3 million
 thereof relating to social security  (47)  (47)  (–)  (22)  


1,891 1,887     4 1,310


8,347 8,330     4 7,974
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Contingent liabilities


Joint and several liability applies in the case of investments 
in general partnerships.


The usual commercial guarantees have been given in rela-
tion to the sale of Rover Cars and Land Rover activities.


Other financial obligations and off-balance-sheet transactions 
The present value of commitments under rental and lease agreements amounts to euro 3,018 million, analysed by due 
date as follows:


Of these amounts, euro 2,265 million relate to subsidi-
aries.


Purchase commitments for capital expenditure totalled 
euro 1,150 million.


As part of BMW AG’s re financ ing activities, substantial 
amounts of receivables were sold to other BMW Group enti-
ties and, in previous years, sale-and-lease-back transactions 
entered into. No significant risks and rewards remained with 
BMW AG in conjunction with these trans actions.


in euro million  31. 12. 2009  31. 12. 2008  


 


Guarantees for bonds issued by


 BMW Finance N. V., The Hague  9,639  11,220  


 BMW Australia Finance Ltd., Melbourne, Victoria  5,038  962  


 BMW (UK) Capital plc, Bracknell  3,720  1,736  


 BMW US Capital, LLC, Wilmington, Del.  3,030  5,521  


 BMW Japan Finance Corp., Tokyo  1,600  220  


Guarantees for bonds and notes issued by


 BMW Finance N. V., The Hague  3,677  4,347  


 BMW US Capital, LLC, Wilmington, Del.  1,886  3,482  


 BMW Japan Finance Corp., Tokyo  578  758  


 BMW Malta Finance Ltd., St. Julians  385   –  


 BMW (UK) Capital plc, Bracknell  113  289  


 BMW Canada Inc., Whitby  66  59  


 BMW Australia Finance Ltd., Melbourne, Victoria   –  217  


Guarantees on behalf of


 BMW Finance N.V., The Hague  1.700  1,300  


 BMW (UK) Capital plc, Bracknell  185  208  


 BMW Canada Inc., Whitby  157   –  


Other  972  923  
 of which to subsidiaries euro 713 million (2008: euro 751 million)


Guarantees 32,746 31,242


Guarantee letter on behalf of


 BMW Bank GmbH, Munich  6,518  5,634  


 


in euro million  31. 12. 2009  


 


2010  699  


2011 – 2014  788  


later than 2014  1,531  
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Derivative financial instruments
The Company is exposed to interest rate, exchange rate 
and commodity price risks from underlying and forecast  


 
transactions. The related risks are hedged by derivative 
 financial instruments.


Provisions of euro 27 million (2008: euro 46 million) were 
recognised to cover negative fair values of derivative finan-
cial instruments. No currency options were in place at 
the end of the reporting period. At the end of the previous 
year, option fees amounting to euro 22 million were recog-
nised as other assets on the one hand and as other liabili-
ties on the other in connection with back-to-back currency 
option contracts with subsidiaries and banks. The nomi-
nal amounts of derivative financial instruments correspond 


Other disclosures 


Notifications pursuant to § 25 (1) WpHG (Securities 
Trading Act) on 9 April 2002: 


–  “Johanna Quandt, Bad Homburg v. d. H., has given no-
tice to the Board of Management pursuant to § 41 (2) 
sentence 1 WpHG (in conjunction with §§ 21 (1), 22 (1) 
sentence 1 no. 1 of that Act) that she holds 16.7 % of 
the voting rights in Bayerische Motoren Werke Aktien-
gesellschaft, Munich on 1 April 2002. She has also 
 given notice that 15.4 % of these voting rights are at-
tributable to her pursuant to § 22 (1) sentence 1 no. 1 
WpHG.”


–  “Johanna Quandt GmbH & Co. KG für Automobilwerte, 
Bad Homburg v. d. H., has given notice to the Board 
of Management pursuant to § 41 (2) sentence 1 WpHG 
(in conjunction with §§ 21 (1) of that Act) that it holds 
15.4 % of the voting rights in Bayerische Motoren Werke 
Aktiengesellschaft, Munich on 1 April 2002.”


to the purchase or sale amounts or to the contracted 
amounts of hedged items. The fair values shown are 
measured on the basis of market information available 
at the end of the reporting period or using appropriate 
measurement techniques e.g. the discounted cash flow 
method. The fair values of derivative financial instru-
ments derived for the relevant nominal values do not take 
account of any offsetting change in the fair value of the 
hedged items.


–  “Susanne Klatten, Bad Homburg v. d. H., has given no-
tice to the Board of Management pursuant to § 41 (2) 
sentence 1 WpHG (in conjunction with §§ 21 (1), 22 (1) 
sentence 1 no. 1 of that Act) that she holds 12.5 % of 
the voting rights in Bayerische Motoren Werke Aktien-
gesellschaft, Munich on 1 April 2002. She has also 
 given notice that 11.5 % of these voting rights are at-
tributable to her pursuant to § 22 (1) sentence 1 no. 1 
WpHG.”


–  “Susanne Klatten GmbH & Co. KG für Automobilwerte, 
Bad Homburg v. d. H., has given notice to the Board 
of Management pursuant to § 41 (2) sentence 1 WpHG 
(in conjunction with § 21 (1) of that Act) that it holds 
11.5 % of the voting rights in Bayerische Motoren Werke 
Aktien gesellschaft, Munich on 1 April 2002.”


–  “Stefan Quandt, Bad Homburg v. d. H., has given notice 
to the Board of Management pursuant to § 41 (2) sen-
tence 1 WpHG (in conjunction with §§ 21 (1), 22 (1) sen-
tence 1 no. 1 of that Act) that he holds 17.4 % of the 


Related party transactions
Transactions with related parties are all conducted on an arm’s length basis.


 Nominal volume Net fair values  


in euro million  31.12. 2009  31.12. 2008  31.12. 2009  31.12. 2008  


 


Currency-related instruments


 Forward currency contracts  5,129  6,051   – 32  29  


 Currency options   –  1,683   –   – 7  


 Cross currency swaps  502  502   – 44  24  


5,631 8,236 – 76   46


Interest rate-related instruments


 Interest rate swap  1,000  1,277   – 20   – 29  


Purchasing-related instruments


 Commodities  1,315  457  307   –182  
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voting rights in Bayerische Motoren Werke Aktienges-
ellschaft, Munich on 1 April 2002. He has also given 
 notice that 16.1 % of these voting rights are attributable 
to him pursuant to § 22 (1) sentence 1 no. 1 WpHG.”


–  “Stefan Quandt GmbH & Co. KG für Automobilwerte, 
Bad Homburg v. d. H., has given notice to the Board 
of Management pursuant to § 41 (2) sentence 1 WpHG 
(in conjunction with § 21 (1) of that Act) that it holds 
16.1 % of the voting rights in Bayerische Motoren Werke 
Aktiengesellschaft, Munich on 1 April 2002.”


Notification pursuant to § 26 (1) WpHG (Securities 
Trading Act) on 17 December 2008: 


–  “AQTON SE (sole shareholder Stefan Quandt) with its 
seat in Munich, Federal Republic of Germany, has noti-
fied us in accordance with § 21 (1) WpHG that its voting 
rights in Bayerische Motoren Werke Aktiengesellschaft 
exceeded the thresholds of 3 %, 5 %, 10 % and 15 % 
on 12 December 2008 and amounted to 17.44 % 
(104,979,435 voting rights) on this day. These voting 
rights are attributable to AQTON SE pursuant to § 22 (1) 
sentence 1 no. 1 WpHG. The voting rights attributable 
to AQTON SE are held through the following companies 
which are controlled by AQTON SE and the voting rights 
of which in Bayerische Motoren Werke Aktien gesell-
schaft amount to 3 % or more in each case: 
– Stefan Quandt GmbH & Co. KG für Automobilwerte 
– Stefan Quandt Verwaltungs GmbH.”


Notifications pursuant to § 26 (1) WpHG (Securities 
Trading Act) on 22 December 2008: 


–  “Johanna Quandt GmbH with its seat in Bad Homburg 
v. d. Höhe, Germany, has notified us in accordance with 
§ 41 (2) sentence 1 WpHG, that it held 15.38 % of the 
voting rights in Bayerische Motoren Werke Aktien gesell-
schaft on 1 April 2002. These voting rights are attribut-
able to it pursuant to § 22 (1) sentence 1 no. 1 WpHG 
through Johanna Quandt GmbH & Co. KG für Automobil-
werte, Bad Homburg v. d. Höhe.”


–  “Susanne Klatten GmbH with its seat in Bad Homburg 
v. d. Höhe, Germany, has notified us in accordance with 
§ 41 (2) sentence 1 WpHG, that it held 11.55 % of the 
voting rights of Bayerische Motoren Werke Aktien gesell-
schaft on 1 April 2002. These voting rights are attribut-
able to it pursuant to § 22 (1) sentence 1 no. 1 WpHG 
through Susanne Klatten GmbH & Co. KG für Automobil-
werte, Bad Homburg v. d. Höhe.”


–  “Stefan Quandt Verwaltungs GmbH with its seat in 
Bad Homburg v. d. Höhe, Germany, has notified us in 
accordance with § 41 (2) sentence 1 WpHG, that it 


 (previously operating under the name: Stefan Quandt 
GmbH) held 15.13 % of the voting rights in Bayerische 
Motoren Werke Aktiengesellschaft on 1 April 2002. 
These voting rights are attributable to it pursuant to 
§ 22 (1) sentence 1 no. 1 WpHG through Stefan Quandt 
GmbH & Co. KG für Automobilwerte, Bad Homburg 
v. d. Höhe.”


Notification pursuant to § 26 (1) WpHG (Securities 
Trading Act) on 15 January 2009: 


–  “Susanne Klatten Beteiligungs GmbH (until 22 Decem-
ber 2008 operating under the name of DataCard Three 
GmbH) with its seat in Bad Homburg v. d. Höhe, Germany, 
has informed us by way of an amended and restated 
 voluntary notification in accordance with § 21 (1) WpHG, 
that its voting rights in Bayerische Motoren Werke 
Aktien gesellschaft, after the change of its company name 
on 22 December 2008, exceeded as before 3 %, 5 % 
and 10 % and amounted to 12.55 % (75,562,421 voting 
rights) on 22 December 2008. All these voting rights 
are attributable to Susanne Klatten Beteiligungs GmbH 
through Susanne Klatten GmbH & Co. KG für Auto-
mobilwerte, Bad Homburg v. d. Höhe, Germany, and 
 Susanne Klatten GmbH, Bad Homburg v. d. Höhe, Ger-
many, according to § 22 (1.1) no. 1 WpHG. Reference 
is made to the notification of voting rights of DataCard 
Three GmbH dated 17 December 2008.”


Notification pursuant to § 26 (1) WpHG (Securities 
Trading Act) on 11 November 2009: 


–  “AXA S. A. with its seat in Paris, France, has informed us 
in accordance with § 21 Section 1 WpHG (Securities 
Trading Act) that its voting rights in Bayerische Motoren 
Werke Aktiengesellschaft exceeded the threshold of 3 % 
of the voting rights on 5 November 2009 and amounted 
to 3.55 % (21,373,577 voting rights). 3.54 % (21,298,577 
voting rights) thereof are attributable to AXA S. A. pur-
suant to § 22 Section 1 sentence 1 n° 6 in connection 
with sentence 2 WpHG (Securities Trading Act) and 
0.01 % (75,000 voting rights) thereof are attributable to 
AXA S. A. pursuant to § 22 Section 1 sentence 1 n° 1 
WpHG (Securities Trading Act).”


Notifications pursuant to § 26 (1) WpHG (Securities 
Trading Act) on 19 November 2009: 


–  “The voting rights of AllianceBernstein L. P., New York, 
USA, exceeded on 13 November 2009 the threshold of 
3 % of the voting rights in Bayerische Motoren Werke 
Aktiengesellschaft and amounted, as of this day, to 3.20 % 
(19,253,413 voting rights). These 3.20 % (19,253,413 
voting rights) are attributable pursuant to § 22 para. 1 
sentence 1 n°. 6 WpHG.”
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–  “The voting rights of AllianceBernstein Corporation, 
New York, USA, exceeded on 13 November 2009 the 
threshold of 3 % of the voting rights in Bayerische Moto-
ren Werke Aktiengesellschaft and amounted, as of this 
day, to 3.20 % (19,253,413 voting rights). These 3.20 % 
(19,253,413 voting rights) are attributable pursuant to 
§ 22 para. 1 sentence 1 n°. 6 in connection with sen-
tence 2 WpHG.”


–  “The voting rights of Equitable Holdings LLC, New York, 
USA, exceeded on 13 November 2009 the threshold 
of 3 % of the voting rights in Bayerische Motoren Werke 
Aktiengesellschaft and amounted, as of this day, to 
3.20 % (19,253,413 voting rights). These 3.20 % 
(19,253,413 voting rights) are attributable pursuant to 
§ 22 para. 1 sentence 1 n°. 6 in connection with sen-
tence 2 WpHG.”


–  “The voting rights of AXA Equitable Life Insurance Com-
pany, New York, USA, exceeded on 13 November 2009 
the threshold of 3 % of the voting rights in Bayerische 
Motoren Werke Aktiengesellschaft and amounted, as 
of this day, to 3.20 % (19,253,413 voting rights). These 
3.20 % (19,253,413 voting rights) are attributable pur-
suant to § 22 para. 1 sentence 1 n°. 6 in connection with 
sentence 2 WpHG.”


–  “The voting rights of AXA Equitable Financial Services, 
LLC, previously AXA Financial Services, LLC, New York, 
USA, exceeded on 13 November 2009 the threshold 
of 3 % of the voting rights in Bayerische Motoren Werke 
Aktiengesellschaft and amounted, as of this day, to 
3.20 % (19,253,413 voting rights). These 3.20 % 
(19,253,413 voting rights) are attributable pursuant to 
§ 22 para 1, sentence 1 n°. 6 in connection with sen-
tence 2 WpHG.”


–  “The voting rights of AXA Financial, Inc., New York, USA, 
exceeded on 13 November 2009 the threshold of 3 % 
of the voting rights in Bayerische Motoren Werke Ak-
tiengesellschaft and amounted, as of this day, to 3.20 % 
(19,253,413 voting rights). These 3.20 % (19,253,413 
voting rights) are attributable pursuant to § 22 para. 1 
sentence 1 n°. 6 in connection with sentence 2 WpHG.”


Notifications pursuant to § 26 (1) WpHG (Securities 
Trading Act) on 18 January 2010: 


–  “The voting rights of AllianceBernstein L. P., New York, 
USA, have fallen short of the threshold of 3 % of the 
 voting rights in Bayerische Motoren Werke Aktien-
gesellschaft on 12 / 01 / 2010 and amounted, as of this 
day, to 2.80 % (16,852,195 voting rights). These 2.80 % 
(16,852,195 voting rights) are attributable pursuant to 
§ 22 para. 1 sentence 1 n°. 6 WpHG.”


–  “The voting rights of AllianceBernstein Corporation, 
New York, USA, have fallen short of the threshold of 3 % 
of the voting rights in Bayerische Motoren Werke Ak-
tiengesellschaft on 12 / 01 / 2010 and amounted, as of 
this day, to 2.80 % (16,852,195 voting rights). These 
2.80 % (16,852,195 voting rights) are attributable pur-
suant to § 22 para. 1 sentence 1 n°. 6 in connection with 
sentence 2 WpHG.”


–  “The voting rights of Equitable Holdings LLC, New York, 
USA, have fallen short of the threshold of 3 % of the 
 voting rights in Bayerische Motoren Werke Aktienge-
sellschaft on 12 / 01 / 2010 and amounted, as of this day, 
to 2.80 % (16,852,195 voting rights). These 2.80 % 
(16,852,195 voting rights) are attributable pursuant to 
§ 22 para. 1 sentence 1 n°. 6 in connection with sen-
tence 2 WpHG.”


–  “The voting rights of AXA Equitable Life Insurance Com-
pany, New York, USA, have fallen short of the threshold 
of 3 % of the voting rights in Bayerische Motoren Werke 
Aktiengesellschaft on 12 / 01 / 2010 and amounted, as 
of this day, to 2.80 % (16,852,195 voting rights). These 
2.80 % (16,852,195 voting rights) are attributable pur-
suant to § 22 para. 1 sentence 1 n°. 6 in connection with 
sentence 2 WpHG.”


–  “The voting rights of AXA Equitable Financial Services, 
LLC, previously AXA Financial Services, LLC, New York, 
USA, have fallen short of the threshold of 3 % of the 
 voting rights in Bayerische Motoren Werke Aktienge-
sellschaft on 12 / 01 / 2010 and amounted, as of this day, 
to 2.80 % (16,852,195 voting rights). These 2.80 % 
(16,852,195 voting rights) are attributable pursuant to 
§ 22 para 1, sentence 1 n°. 6 in connection with sen-
tence 2 WpHG.”


–  “The voting rights of AXA Financial, Inc., New York, USA, 
have fallen short of the threshold of 3 % of the voting 
rights in Bayerische Motoren Werke Aktiengesellschaft 
on 12 / 01 / 2010 and amounted, as of this day, to 2.80 % 
(16,852,195 voting rights). These 2.80 % (16,852,195 
voting rights) are attributable pursuant to § 22 para. 1 
sentence 1 n°. 6 in connection with sentence 2 WpHG.”


The voting power percentages disclosed above may have 
changed subsequent to the dates stated above, if these 
changes were not required to be reported to the Company. 
Due to the fact that the Company’s shares are issued to 
bearer, the Company is generally only aware of changes in 
shareholdings if such changes are subject to mandatory 
notification rules. The voting rights stated above are based 
on mandatory notifications pursuant to §§ 21ff. WpHG; 
 voluntary notifications at 31 December 2009 are disclosed 
in the Management Report.
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Revenues


Other operating income
Other operating income, amounting to euro 1,680 million 
in the year under report (2008: euro 1,720 million), comprise 
mainly income from the reversal of provisions, amounts  


Other operating expenses
Other operating expenses in 2009 amounted to euro 437 
million (2008: euro 2,361 million) and include in particular  


 
recharged to group entities and exchange gains. Other op-
erating income relating to prior periods amounted to euro 
267 million in 2009.


 
the expense of allocating amounts to provisions, exchange 
losses and commission expense for intragroup financing.


13  


14  


15  Result on investments


16  Financial result


12  


BMW AG
Notes to the Financial Statements
Notes to the Income Statement


in euro million  2009  2008  


 


Automobiles  31,667  37,662  


Motorcycles  742  875  


Other revenues  5,571  5,776  


37,980 44,313


Germany  9,951  10,825  


United Kingdom  3,076  4,563  


Rest of Europe  10,395  12,820  


North America  7,601  9,075  


Asia  5,039  4,830  


Other markets  1,918  2,200  


37,980 44,313


 


in euro million  2009  2008  


 


Income from investments  329   –  
 thereof from subsidiaries euro 329 million (2008: euro – million)


Losses from subsidiaries   –  4  
 thereof from subsidiaries euro – million (2008: euro 4 million)


Income from profit and loss transfer agreements  855  1,853  


Expense of assuming losses under profit and loss transfer agreements  100  42  


1,084 1,807


 


in euro million  2009  2008  


 


Other interest and similar income  305  340  
 thereof from subsidiaries euro 160 million (2008: euro 187 million)


Reversals of impairment losses on investments and current marketable securities  128   –  


Write downs on investments and current marketable securities   –  138  


Interest and similar expenses  521  356  
 thereof to subsidiaries euro 105 million (2008: euro 228 million)


– 88 –154
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17  Income taxes
A tax expense was recognised in the financial year 2009 
in conjunction with a tax field audit covering prior years. 
The back-taxes were primarily related to the issue of intra  


Transfer to revenue reserves
An amount of euro 5 million was transferred from net profit for the year to other revenue reserves.


 
group pricing arrangements. The resulting threat of double 
taxation at Group level is being avoided primarily by insti-
gating bilateral mutual agreement procedures.


Impact of tax regulations on net profit
The net profit for the financial year 2009 increased by euro 1 million (2008: reduced by euro 1 million) as a result of tax 
regulations.


Cost of materials


Personnel expense


18  


19  


in euro million  2009  2008  


 


Purchased raw materials and supplies  27,755  33,253  


Purchased services  545  791  


28,300 34,044


 


in euro million  2009*  2008  


 


Wages and salaries  4,311  4,465  


Social security, pension and welfare costs  1,539  660  
 thereof pension costs: euro 889 million (2008: euro 213 million)


5,850 5,125


Average workforce during the year  2009  2008  


Head office and Munich plant  26,448  26,945  


Dingolfing plant  17,958  18,784  


Regensburg plant  8,795  9,504  


Landshut plant  2,973  3,164  


Leipzig plant  2,643  2,505  


Berlin plant  2,469  2,584  


Branches  5,240  5,368  


66,526 68,854


Apprentices and students gaining work experience  4,654  5,112  


71,180 73,966


 
*   included personnel seconded from other group entities
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The item “Audit-related services” includes fees for the audit of annual financial statements of BMW AG and of the audit 
of the Group Financial Statements.


Fee expense


in euro million  2009  2008  


 


Audit-related services  1  1  


Tax advisory services 4  3  


Other services  2  1  


    7     5
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BMW AG
Notes to the Financial Statements
Analysis of changes in tangible, intangible and investment assets in 2009


 Acquisition and manufacturing cost Depreciation and amortisation Carrying amount   


in euro million  1. 1. 2009  Additions  Reclassifi-  Disposals  31. 12. 2009  1. 1. 2009  Current year  Disposals  31. 12. 2009  31. 12. 2009  31. 12. 2008   
cations


 


Intangible assets 280 38 – 30 288 137 35 29 143 145 143  Intangible assets


Land, titles to land, buildings,  Land, titles to land, buildings, 
including buildings on third party land  2,987  43  97  13  3,114  1,361  81  8  1,434  1,680  1,626   including buildings on third party land


Plant and machinery  16,513  1,425  557  1,259  17,236  13,674  1,300  1,244  13,730  3,506  2,839   Plant and machinery


Other facilities, factory and office equipment  1,201  56  8  73  1,192  957  89  70  976  216  244   Other facilities, factory and office equipment


Advance payments made and construction in progress  695  105   – 662  4  134   –   –   –   –  134  695   Advance payments made and construction in progress


Property, plant and equipment 21,396 1,629     – 1,349 21,676 15,992 1,470 1,322 16,140 5,536 5,404  Property, plant and equipment


Investments in subsidiaries  1,093  207   –   –  1,300   –   –   –   –  1,300  1,093   Investments in subsidiaries


Participations  7   –   –   –  7  4   –   –  4  3  3   Participations


Other non-current loans receivable  1   –   –   –  1  1   –   –  1   –   –   Other non-current loans receivable


Investments 1,101 207     –     – 1,308     5     –     –     5 1,303 1,096  Investments


Tangible, intangible and investment assets 22,777 1,874     – 1,379 23,272 16,134 1,505 1,351 16,288 6,984 6,643  Tangible, intangible and investment assets
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 Acquisition and manufacturing cost Depreciation and amortisation Carrying amount   


in euro million  1. 1. 2009  Additions  Reclassifi-  Disposals  31. 12. 2009  1. 1. 2009  Current year  Disposals  31. 12. 2009  31. 12. 2009  31. 12. 2008   
cations


 


Intangible assets 280 38 – 30 288 137 35 29 143 145 143  Intangible assets


Land, titles to land, buildings,  Land, titles to land, buildings, 
including buildings on third party land  2,987  43  97  13  3,114  1,361  81  8  1,434  1,680  1,626   including buildings on third party land


Plant and machinery  16,513  1,425  557  1,259  17,236  13,674  1,300  1,244  13,730  3,506  2,839   Plant and machinery


Other facilities, factory and office equipment  1,201  56  8  73  1,192  957  89  70  976  216  244   Other facilities, factory and office equipment


Advance payments made and construction in progress  695  105   – 662  4  134   –   –   –   –  134  695   Advance payments made and construction in progress


Property, plant and equipment 21,396 1,629     – 1,349 21,676 15,992 1,470 1,322 16,140 5,536 5,404  Property, plant and equipment


Investments in subsidiaries  1,093  207   –   –  1,300   –   –   –   –  1,300  1,093   Investments in subsidiaries


Participations  7   –   –   –  7  4   –   –  4  3  3   Participations


Other non-current loans receivable  1   –   –   –  1  1   –   –  1   –   –   Other non-current loans receivable


Investments 1,101 207     –     – 1,308     5     –     –     5 1,303 1,096  Investments


Tangible, intangible and investment assets 22,777 1,874     – 1,379 23,272 16,134 1,505 1,351 16,288 6,984 6,643  Tangible, intangible and investment assets
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BMW AG
Notes to the Financial Statements
Principal Subsidiaries


Principal subsidiaries of BMW AG  Equity  Net result  Capital investment  
at 31 December 2009 in euro million in euro million in %


 


Domestic1        


BMW INTEC Beteiligungs GmbH, Munich3  3,549   –  100  


BMW Bank GmbH, Munich3  404   –  100  


BMW Finanz Verwaltungs GmbH, Munich  211  5  100  


BMW Ingenieur-Zentrum GmbH + Co., Dingolfing  47  65  100  


BMW Maschinenfabrik Spandau GmbH, Berlin  44  2  100  


BMW Leasing GmbH, Munich3  16   –  100  


BMW Hams Hall Motoren GmbH, Munich4  15   –  100  


BMW Fahrzeugtechnik GmbH, Eisenach3  11   –  100  


BMW M GmbH Gesellschaft für individuelle Automobile, Munich3  5   –  100  


 
1   In the case of German subsidiaries, based on financial statements drawn up in accordance with HGB.
2    In the case of foreign subsidiaries, based on financial statements drawn up in accordance with uniform IFRSs accounting policies.  


Equity and net result are translated at the closing rate.
3   profit and loss transfer agreement with BMW AG
4   profit and loss transfer agreement with a subsidiary of BMW AG
5   below euro 500,000
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Principal subsidiaries of BMW AG  Equity  Net result  Capital investment  
at 31 December 2009 in euro million in euro million in %


 


Foreign2        


BMW Österreich Holding GmbH, Steyr  1,219  266  100  


BMW Motoren GmbH, Steyr  741  140  100  


BMW China Automotive Trading Ltd., Beijing  472  405  100  


BMW Russland Trading OOO, Moscow  71   – 53  100  


BMW Austria Gesellschaft m. b. H., Salzburg  50   – 5  100  


BMW Holding B. V., The Hague  5,165  1,428  100  


BMW Australia Finance Ltd., Melbourne, Victoria  477  25  100  


BMW (South Africa) (Pty) Ltd., Pretoria  444  71  100  


BMW (Schweiz) AG, Dielsdorf  409  21  100  


BMW Italia S. p. A., Milan  390  76  100  


BMW Finance N. V., The Hague  337  1  100  


 BMW Overseas Enterprises N. V., Willemstad  65  1  100  


BMW Japan Corp., Tokyo  273  5  100  


 BMW Japan Finance Corp., Tokyo  350  20  100  


BMW Belgium Luxembourg S. A. / N. V., Bornem  211  19  100  


BMW France S. A., Montigny le Bretonneux  191  58  100  


BMW Canada Inc., Whitby  142  73  100  


BMW Australia Ltd., Melbourne, Victoria  70  19  100  


BMW Portugal Lda., Lisbon  49   – 3  100  


BMW Korea Co., Ltd., Seoul  29  6  100  


BMW Hellas Trade of Cars SA, Athens  25   –1  100  


BMW New Zealand Ltd., Auckland  24  5  100  


BMW Sverige AB, Stockholm  23   – 3  100  


BMW Automotive (Ireland) Ltd., Dublin  21   – 3  100  


BMW Nederland B. V., The Hague   – 2   –12  100  


BMW (UK) Holdings Ltd., Bracknell  497   –14  100  


BMW (UK) Manufacturing Ltd., Bracknell  983  119  100  


BMW (UK) Ltd., Bracknell  637   – 119  100  


BMW Financial Services (GB) Ltd., Hook  222  38  100  


BMW (UK) Capital plc, Bracknell  153  40  100  


BMW Malta Ltd., St. Julians  1,055  83  100  


 BMW Malta Finance Ltd., St. Julians  833  43  100  


 BMW Coordination Center V. o. F., Bornem  592  5  100  


BMW España Finance S. L., Madrid  365  5  100  


 BMW Ibérica S. A., Madrid  303  41  100  


 BMW de Mexico, S. A. de C. V., Mexico City  3  1  100  


BMW (US) Holding Corp., Wilmington, Del.  1,186  8  100  


BMW Manufacturing, LLC, Wilmington, Del.  577   – 105  100  


BMW Financial Services NA, LLC, Wilmington, Del.  440  96  100  


BMW of North America, LLC, Wilmington, Del.  342  15  100  


BMW US Capital, LLC, Wilmington, Del.  276  49  100  
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  Prof. Dr.-Ing. Dr. h. c. Dr.-Ing. E. h.  
Joachim Milberg


 Chairman
  Former Chairman of the Board of  


Management of BMW AG
 
  Chairman of the Presiding Board, Personnel Committee  


and Nomination Committee; member of Audit Committee 
and the Mediation Committee


 Mandates


  Bertelsmann AG
  FESTO AG
  SAP AG
  ZF Friedrichshafen AG
  Deere & Company
 
 
 Manfred Schoch*


 Deputy Chairman
 Chairman of the General Works Council
 Industrial Engineer


  Member of the Presiding Board, Personnel Committee,  
Audit Committee and Mediation Committee


 
 
 Stefan Quandt
 Deputy Chairman
 Entrepreneur
 
  Member of the Presiding Board, Personnel Committee,  


Audit Committee, Nomination Committee and Mediation 
Committee


 Mandates


  DELTON AG (Chairman)
  Karlsruher Institut für Technologie (KIT) (since 01. 10. 2009)
  AQTON SE (Chairman of the Administrative Board)
  DataCard Corp.
 
 


 Stefan Schmid *


 Deputy Chairman
 Chairman of the Works Council, Dingolfing
 
  Member of the Presiding Board, Personnel Committee,  


Audit Committee and Mediation Committee
 
 
 Prof. Dr. Jürgen Strube
 Deputy Chairman
  Former Chairman of the Supervisory Board of  


BASF SE
 
  Chairman of the Audit Committee and Independent  


Finance Expert; member of the Presiding Board,  
Personnel Committee and Nomination Committee


 Mandates


  Allianz Deutschland AG (until 02. 04. 2009)
  BASF SE (Chairman) (until 30. 04. 2009)
  Bertelsmann AG (Deputy Chairman)
  Fuchs Petrolub AG (Chairman)
  Hapag-Lloyd AG (until 17. 03. 2009)
 
 
 Ulrich Eckelmann*


 (until 14. 05. 2009)
 Head of the Industry, Technology and  
 Environment section
 IG Metall Executive Board


 Mandates


  VOITH AG
 
 
 Bertin Eichler*


  Executive Member of the  
Executive Board of IG Metall


 Mandates


  BGAG Beteiligungsgesellschaft der 
 Gewerkschaften GmbH (Chairman)
  ThyssenKrupp AG (Deputy Chairman)
 
 


  * Employee representative
  Membership of other statutory supervisory boards
  Membership of equivalent national or foreign boards of business enterprises


BMW AG
Notes to the Financial Statements
Members of the Supervisory Board
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 Franz Haniel
 Engineer, MBA


 Mandates


  DELTON AG (Deputy Chairman)
  Franz Haniel & Cie. GmbH (Chairman)
  Heraeus Holding GmbH
  Metro AG (Chairman)
  secunet Security Networks AG
  Giesecke & Devrient GmbH
 
 
 Prof. Dr. rer. nat. Dr. h. c. Reinhard Hüttl
  Chairman of the Executive Board of  


Helmholtz-Zentrum Potsdam Deutsches  
GeoForschungsZentrum – GFZ


 University professor
 
 
 Susanne Klatten
 Entrepreneur


 Mandates


  ALTANA AG (Deputy Chairman)
  SGL Carbon SE (since 25. 11. 2009)
  UnternehmerTUM GmbH (Chairman)
 
 
 Dr. jur. Karl-Ludwig Kley
  Chairman of the Executive Management of  


Merck KGaA


 Mandates


  Bertelsmann AG
  1. FC Köln GmbH & Co. KGaA (Chairman)
 
 


 Prof. Dr. rer. pol. Renate Köcher
  Director of Institut für Demoskopie Allensbach  


Gesellschaft zum Studium der öffentlichen  
Meinung mbH


 Mandates


  Allianz SE
  Infineon Technologies AG
  MAN SE
 
 
 Dr. h. c. Robert W. Lane
 (since 14. 05. 2009)
  Chairman and former Chief Executive Officer of  


Deere & Company


 Mandates


  Deere & Company (Chairman)
  General Electric Company
  Northern Trust Corp.
  Verizon Communications Inc.
 
 
 Horst Lischka*


 (since 14. 05. 2009)
 General Representative of IG Metall Munich


 Mandates


  KraussMaffei AG
  MAN Nutzfahrzeuge AG
 
 
 Willibald Löw*


 Chairman of the Works Council, Landshut
 
 
 Prof. Dr. rer. nat. Dr. h. c. mult. Hubert Markl
 (until 14. 05. 2009)
  Former President of Max-Planck-Gesellschaft  


zur Förderung der Wissenschaften e. V.
 Professor of Biology (retired)


 Mandates


   Münchener Rückversicherungs-Gesellschaft AG  
(until 22. 04. 2009)


  Georg von Holtzbrinck GmbH
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 Wolfgang Mayrhuber
 Chairman of the Board of Management of 
 Deutsche Lufthansa AG


 Mandates


  Fraport AG
  Lufthansa Technik AG
  Münchener Rückversicherungs-Gesellschaft AG
  Austrian Airlines AG (since 14. 07. 2009)
  HEICO Corp.
  SN Brussels Airlines NV (since 24. 06. 2009)
  SWISS International Air Lines AG (until 19. 10. 2009)
 
 
 Werner Neugebauer*


 Regional Executive Officer of IG Metall Bavaria


 Mandates


  ZF Sachs AG
 
 
 Franz Oberländer*


 Member of the Works Council, Munich
 
 
 Anton Ruf *


  Head of Development for the “Small Classes”  
Product Line


 
 
 Maria Schmidt*


 Member of the Works Council, Dingolfing
 
 
 Werner Zierer*


 Chairman of the Works Council, Regensburg
 
 


  * Employee representative
  Membership of other statutory supervisory boards
  Membership of equivalent national or foreign boards of business enterprises
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 Dr.-Ing. Norbert Reithofer
 Chairman
 
 
 Frank-Peter Arndt
 Production


 Mandates


  BMW Motoren GmbH (Chairman)
  BMW (South Africa) (Pty) Ltd. (Chairman)
  Leipziger Messe GmbH
 
 
 Dr.-Ing. Herbert Diess
 Purchasing and Supplier Network
 
 
 Dr.-Ing. Klaus Draeger
 Development
 
 


 Dr. Friedrich Eichiner
 Finance


 Mandates


  Allianz Deutschland AG
  BMW Brilliance Automotive Ltd. (Deputy Chairman)
  BMW (US) Holding Corp. (until 31. 03. 2009)
 
 
 Harald Krüger
 Human Resources, Industrial Relations Director


 Mandates


  BMW Brilliance Automotive Ltd. (until 31. 01. 2009)
 
 
 Ian Robertson
 Sales and Marketing


 Mandates


  Rolls-Royce Motor Cars Limited (Chairman)
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 General Counsel:
 Dr. Dieter Löchelt


BMW AG
Notes to the Financial Statements
Members of the Board of Management


  Membership of other statutory supervisory boards
  Membership of equivalent national or foreign boards of business enterprises
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BMW AG
Notes to the Financial Statements
Other disclosures


Declaration with respect to the Corporate 
 Governance Code
The Declaration with respect to the Corporate Govern-
ance Code pursuant to § 161 AktG is reproduced in 
the Annual Report 2009 of the BMW Group and is avail-
able to shareholders on the BMW Group’s website  
(www.bmwgroup.com/ir).


Total remuneration of the Board of Management 
and the Supervisory Board
Subject to the approval of the proposed dividend at the 
Annual General Meeting of Shareholders, the remuneration 
of current members of the Board of Management for the 
 financial year 2009 amounts to euro 10.7 million (2008: 
euro 10.9 million). This comprises fixed components of 
euro 3.7 million (2008: euro 3.1 million) and vari able com-
ponents of euro 7.0 million (2008: euro 7.8 million).


The remuneration of former Board members and their sur-
viving dependants amounts to euro 3.8 million (2008: euro 
3.1 million).


Pension obligations to former members of the Board of 
Management and their surviving dependants are fully 


covered by pension provisions amounting to euro 46.7 mil-
lion (2008: euro 44.3 million).


The compensation of the members of the Supervisory 
Board for the financial year 2009 totalled euro 1.6 million, 
unchanged from the previous year, and comprises only 
fixed components, also unchanged from the previous 
year. 


The compensation systems for members of the Board of 
Management and the Supervisory Board do not include 
any stock options, value appreciation rights comparable 
to stock options or any other stock-based compensation 
components. No advances and loans were granted to 
members of the Board of Management and the Super-
visory Board, nor were any contingent liabilities entered into 
on their behalf.


Further details about the remuneration of current mem-
bers of the Board of Management and of the Supervisory 
Board can be found in the Compensation Report on page 
151 et seq. of the BMW Group Annual Report 2009. The 
Compensation Report is part of the combined Company 
and Group Management Report.


Munich, 19 February 2010


Bayerische Motoren Werke
Aktiengesellschaft


The Board of Management
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BMW AG
Responsibility Statement by the Company’s Legal Representatives


Responsibility Statement by the Legal Repre-
sentatives of the Company pursuant to § 264 (2)  
sentence 3 and § 289 (1) sentence 5 HGB
“To the best of our knowledge, and in accordance with the 
applicable reporting principles, we confirm that the annual 
financial statements of Bayerische Motoren Werke Aktien-
gesell schaft give a true and fair view of the assets, liabili-
ties, financial position and profit of the Company, and the 
management report includes a fair review of the develop-
ment and performance of the business and the position of 
the Company, together with a description of the principal 
opportunities and risks associated with the expected de-
velopment of the Company.”


Munich, 19 February 2010


Bayerische Motoren Werke
Aktiengesellschaft


The Board of Management
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BMW AG
Auditors’ Report (translation)


We have audited the annual financial statements, com-
prising the balance sheet, the income statement and the 
notes to the financial statements, together with the book-
keeping system, and the combined Group and Company 
management report of Bayerische Motoren Werke Aktien-
gesellschaft, Munich, for the business year from 1 January 
to 31 December 2009. The maintenance of the books and 
records and the preparation of the annual financial state-
ments and management report in accordance with German 
commercial law are the responsibility of the Company’s 
Board of Management. Our responsibility is to express an 
opinion on the annual financial statements, together with 
the bookkeeping system, and the management report based 
on our audit.


We conducted our audit of the annual financial statements 
in accordance with § 317 HGB (Handelsgesetzbuch: Ger-
man Commercial Code) and German generally accepted 
standards for the audit of financial statements promulgated 
by the Institut der Wirtschaftsprüfer (Institute of Public 
 Auditors in Germany) (IDW). Those standards require that 
we plan and perform the audit such that misstatements 
materially affecting the presentation of the net assets, finan-
cial position and results of operations in the annual finan-
cial statements in accordance with German principles 
of proper accounting and in the management report are 


detected with reasonable assurance. Knowledge of the 
business activities and the economic and legal environment 
of the Company and expectations as to possible misstate-
ments are taken into account in the determination of audit 
pro cedures. The effectiveness of the accounting-related 
 internal control system and the evidence supporting the 
disclosures in the books and records, the annual financial 
statements and the management report are examined pri-
marily on a test basis within the framework of the audit. The 
audit includes assessing the accounting principles used and 
significant estimates made by the Board of Management, 
as well as evaluating the overall presentation of the  annual 
financial statements and management report. We believe 
that our audit provides a reasonable basis for our opinion.


Our audit has not led to any reservations.


In our opinion, based on the findings of our audit, the an-
nual financial statements comply with the legal require-
ments and give a true and fair view of the net assets, finan-
cial position and results of operations of the Company in 
accordance with German principles of proper accounting. 
The management report is consistent with the annual fi-
nancial statements and as a whole provides a suitable view 
of the Company’s position and suitably presents the op-
portunities and risks of future development.


Munich, 26 February 2010


KPMG AG
Wirtschaftsprüfungsgesellschaft


Prof. Dr. Schindler Pastor 
Wirtschaftsprüfer Wirtschaftsprüfer
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BMW AG
Ten-year Comparison


    2009  2008  2007  2006  2005  2004  2003  2002  2001  2000   


 


Revenues  euro million  37,980  44,313  48,310  42,417  41,801  40,597  36,881  35,315  29,993  25,276   Revenues


 Change  %   –14.3   – 8.3  13.9  1.5  3.0  10.1  4.4  17.7  18.7  16.1   Change


 Export ratio  %  73.8  75.6  76.1  74.3  73.0  72.5  72.8  72.3  68.8  66.1   Export ratio


Production  Production


 Automobiles  units  1,258,417  1,439,918  1,541,503  1,366,838  1,323,119  1,250,345  1,118,940  1,090,258  946,730  834,519   Automobiles


 Motorcycles1  units  82,631  104,220  104,396  103,759  92,012  93,836  89,745  97,553  100,213  93,608   Motorcycles1


Sales volume  Sales volume


 Automobiles  units  1,231,893  1,446,055  1,551,490  1,358,119  1,334,426  1,241,659  1,117,267  1,082,735  939,521  831,975   Automobiles


 Motorcycles1  units  86,451  103,077  104,076  102,786  95,343  91,797  93,625  102,418  98,146  88,194   Motorcycles1


Capital expenditure  euro million  1,667  2,064  1,670  1,324  1,472  2,321  2,293  2,140  1,610  1,215   Capital expenditure


Depreciation and amortisation  euro million  1,505  1,569  1,791  1,765  1,770  1,535  1,322  1,222  1,093  893   Depreciation and amortisation


Workforce at the end of year   70,2232  71,596  76,064  76,156  76,536  77,252  75,969  73,283  69,939  66,262   Workforce at the end of year


Tangible, intangible and investment assets  euro million  6,984  6,643  9,909  10,171  10,577  10,893  11,386  10,469  9,106  8,333   Tangible, intangible and investment assets


Current assets and prepayments  euro million  17,663  16,673  12,707  10,874  9,225  8,910  8,096  6,385  6,359  7,124   Current assets and prepayments


Subscribed capital  euro million  655  654  654  654  661  674  674  674  673  672   Subscribed capital


Reserves  euro million  4,502  4,487  4,300  3,809  4,023  4,516  4,188  4,171  3,890  3,867   Reserves


Equity  euro million  5,354  5,338  5,648  4,921  5,108  5,609  5,254  5,196  4,913  4,849   Equity


 as % of tangible, intangible and investment assets  %  76.7  80.4  57.0  48.4  48.3  51.5  46.1  49.6  54.0  58.2   as % of tangible, intangible and investment assets


Non-current liabilities3  euro million  4,638  6,054  4,068  4,786  4,723  3,849  2,834  2,316  1,985  1,650   Non-current liabilities3


Equity and non-current liabilities4  euro million  9,992  11,398  9,733  9,707  9,831  9,458  8,088  7,512  6,898  6,499   Equity and non-current liabilities4


 as % of tangible, intangible and investment assets  %  143.1  171.6  98.2  95.4  92.9  86.8  71.0  71.8  75.8  78.0   as % of tangible, intangible and investment assets


Balance sheet total  euro million  24,647  23,316  22,616  21,045  19,802  19,803  19,482  16,854  15,465  15,457   Balance sheet total


Cost of materials  euro million  28,300  34,044  36,638  31,867  31,010  29,501  26,190  24,857  21,341  17,355   Cost of materials


Personnel costs  euro million  5,8502  5,125  4,797  5,503  6,128  5,888  5,398  4,762  4,596  4,002   Personnel costs


Taxes  euro million  403  11  131  75   – 37  327  118  48  15   – 60   Taxes


Net profit  euro million  202  384  1,184  485  424  747  392  615  350  310   Net profit


Dividend  euro million  1975  197  694  458  4246  419  392  351  350  310   Dividend


 per share of common stock  euro  0.305  0.30  1.06  0.70  0.64  0.62  0.58  0.52  0.52  0.46   per share of common stock


 per share of preferred stock  euro  0.325  0.32  1.08  0.72  0.66  0.64  0.60  0.54  0.54  0.48   per share of preferred stock


 
1   until 2002 including C1 production; from 2006 up to 2008 including BMW G 650 X assembly by Piaggio S. p. A.
2   included personnel seconded from other group entities
3   registered profit-sharing certificates, special untaxed reserve, pension provisions, payables to BMW Unterstützungsvereins e. V., liabilities due after more than one year
4   equity, special untaxed reserves, non-current liabilities
5   Proposed by the Board of Management
6   before buy-back of treasury shares
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    2009  2008  2007  2006  2005  2004  2003  2002  2001  2000   


 


Revenues  euro million  37,980  44,313  48,310  42,417  41,801  40,597  36,881  35,315  29,993  25,276   Revenues


 Change  %   –14.3   – 8.3  13.9  1.5  3.0  10.1  4.4  17.7  18.7  16.1   Change


 Export ratio  %  73.8  75.6  76.1  74.3  73.0  72.5  72.8  72.3  68.8  66.1   Export ratio


Production  Production


 Automobiles  units  1,258,417  1,439,918  1,541,503  1,366,838  1,323,119  1,250,345  1,118,940  1,090,258  946,730  834,519   Automobiles


 Motorcycles1  units  82,631  104,220  104,396  103,759  92,012  93,836  89,745  97,553  100,213  93,608   Motorcycles1


Sales volume  Sales volume


 Automobiles  units  1,231,893  1,446,055  1,551,490  1,358,119  1,334,426  1,241,659  1,117,267  1,082,735  939,521  831,975   Automobiles


 Motorcycles1  units  86,451  103,077  104,076  102,786  95,343  91,797  93,625  102,418  98,146  88,194   Motorcycles1


Capital expenditure  euro million  1,667  2,064  1,670  1,324  1,472  2,321  2,293  2,140  1,610  1,215   Capital expenditure


Depreciation and amortisation  euro million  1,505  1,569  1,791  1,765  1,770  1,535  1,322  1,222  1,093  893   Depreciation and amortisation


Workforce at the end of year   70,2232  71,596  76,064  76,156  76,536  77,252  75,969  73,283  69,939  66,262   Workforce at the end of year


Tangible, intangible and investment assets  euro million  6,984  6,643  9,909  10,171  10,577  10,893  11,386  10,469  9,106  8,333   Tangible, intangible and investment assets


Current assets and prepayments  euro million  17,663  16,673  12,707  10,874  9,225  8,910  8,096  6,385  6,359  7,124   Current assets and prepayments


Subscribed capital  euro million  655  654  654  654  661  674  674  674  673  672   Subscribed capital


Reserves  euro million  4,502  4,487  4,300  3,809  4,023  4,516  4,188  4,171  3,890  3,867   Reserves


Equity  euro million  5,354  5,338  5,648  4,921  5,108  5,609  5,254  5,196  4,913  4,849   Equity


 as % of tangible, intangible and investment assets  %  76.7  80.4  57.0  48.4  48.3  51.5  46.1  49.6  54.0  58.2   as % of tangible, intangible and investment assets


Non-current liabilities3  euro million  4,638  6,054  4,068  4,786  4,723  3,849  2,834  2,316  1,985  1,650   Non-current liabilities3


Equity and non-current liabilities4  euro million  9,992  11,398  9,733  9,707  9,831  9,458  8,088  7,512  6,898  6,499   Equity and non-current liabilities4


 as % of tangible, intangible and investment assets  %  143.1  171.6  98.2  95.4  92.9  86.8  71.0  71.8  75.8  78.0   as % of tangible, intangible and investment assets


Balance sheet total  euro million  24,647  23,316  22,616  21,045  19,802  19,803  19,482  16,854  15,465  15,457   Balance sheet total


Cost of materials  euro million  28,300  34,044  36,638  31,867  31,010  29,501  26,190  24,857  21,341  17,355   Cost of materials


Personnel costs  euro million  5,8502  5,125  4,797  5,503  6,128  5,888  5,398  4,762  4,596  4,002   Personnel costs


Taxes  euro million  403  11  131  75   – 37  327  118  48  15   – 60   Taxes


Net profit  euro million  202  384  1,184  485  424  747  392  615  350  310   Net profit


Dividend  euro million  1975  197  694  458  4246  419  392  351  350  310   Dividend


 per share of common stock  euro  0.305  0.30  1.06  0.70  0.64  0.62  0.58  0.52  0.52  0.46   per share of common stock


 per share of preferred stock  euro  0.325  0.32  1.08  0.72  0.66  0.64  0.60  0.54  0.54  0.48   per share of preferred stock


 
1   until 2002 including C1 production; from 2006 up to 2008 including BMW G 650 X assembly by Piaggio S. p. A.
2   included personnel seconded from other group entities
3   registered profit-sharing certificates, special untaxed reserve, pension provisions, payables to BMW Unterstützungsvereins e. V., liabilities due after more than one year
4   equity, special untaxed reserves, non-current liabilities
5   Proposed by the Board of Management
6   before buy-back of treasury shares
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BMW Group
Investments in third party companies which are not of minor importance for the Group 
at 31 December 2009


  Equity   Net result   Capital  
     investment
 in euro million  in euro million  in %


 


Domestic  


Cirquent GmbH, Munich   93    – 24   25.1  


Foreign  


Asia


BMW Brilliance Automotive Ltd., Shenyang   277   89   50  
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BMW Group
List of Shareholdings


List of shareholdings of the BMW Group   Capital investment  
at 31 December 2009 in %


 


1. Subsidiaries  


1.1. Consolidated  


Domestic  


Alphabet Fuhrparkmanagement GmbH, Munich   100  


BAVARIA-LLOYD Reisebüro GmbH, Munich   51  


Bavaria Wirtschaftsagentur GmbH, Munich   100  


BMW Anlagen Verwaltungs GmbH, Munich   100  


BMW Bank GmbH, Munich   100  


BMW Fahrzeugtechnik GmbH, Eisenach   100  


BMW Finanz Verwaltungs GmbH, Munich   100  


BMW Fuhrparkmanagement Beteiligungs GmbH, Munich   100  


BMW Hams Hall Motoren GmbH, Munich   100  


BMW Ingenieur-Zentrum GmbH + Co., Dingolfing   100  


BMW Ingenieur-Zentrum Verwaltungs GmbH, Dingolfing   100  


BMW INTEC Beteiligungs GmbH, Munich   100  


BMW Leasing GmbH, Munich   100  


BMW Maschinenfabrik Spandau GmbH, Berlin   100  


BMW M GmbH Gesellschaft für individuelle Automobile, Munich   100  


BMW Vertriebs GmbH & Co. oHG, Dingolfing   100  


BMW Vertriebszentren Verwaltungs GmbH, Munich   100  


BMW Verwaltungs GmbH, Munich   100  


Bürohaus Petuelring GmbH, Munich   100  


Bürohaus Petuelring GmbH & Co. Vermietungs KG, Munich   94  


GVK Gesellschaft für Vermietung und Verwaltung von Kraftfahrzeugen mbH, Munich   100  


LARGUS Grundstücks-Verwaltungsgesellschaft mbH, Grünwald   100  


LARGUS Grundstücks-Verwaltungsgesellschaft mbH & Co. KG, Grünwald   94.5  


MITEC Mikroelektronik Mikrotechnik Informatik GmbH, Dingolfing   100  


Parkhaus Oberwiesenfeld Gesellschaft mit beschränkter Haftung, Munich   100  


Rolls-Royce Motor Cars GmbH, Munich   100  


Foreign  


Europe


Alphabet Belgium S. A. / N. V., Bornem   100  


BMW Belgium Luxembourg S. A. / N. V., Bornem   100  


BMW Coordination Center V. o. F., Bornem   100  


BMW Financial Services Belgium S. A. / N. V., Bornem   100  


BMW Services Belgium S. A. / N. V., Bornem   100  


BMW Danmark A / S, Kolding   100  


BMW Financial Services Denmark A / S, Kolding   100  


Oy BMW Suomi AB, Helsinki   100  


Alphabet France SAS, Guyancourt   100  


BMW Finance S. N. C., Guyancourt   100  


BMW France S. A., Montigny-le Bretonneux   100  


BMW Hellas Trade of Cars AE, Athens   100  
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List of shareholdings of the BMW Group   Capital investment  
at 31 December 2009 in %


 


ALPHABET (GB) Ltd., Hook   100  


APD Industries plc, Bracknell   100  


Barling Invicta Holdings Ltd., Bracknell   100  


BL International Ltd., Bracknell   100  


BLMC Ltd., Bracknell   100  


BMW Central Pension Trustees Ltd., Hams Hall   100  


BMW Credit Ltd., Bracknell   100  


BMW Financial Services (GB) Ltd., Hook   100  


BMW Leasing (GB) Ltd., Hook   100  


BMW Leasing Ltd., Bracknell   100  


BMW Services Ltd., Bracknell   100  


BMW (UK) Trustees Ltd., Hams Hall   100  


BMW (UK) Capital plc, Bracknell   100  


BMW (UK) Holdings Ltd., Bracknell   100  


BMW (UK) Investments Ltd., Bracknell   100  


BMW (UK) Ltd., Bracknell   100  


BMW (UK) Manufacturing Ltd., Bracknell   100  


BMW (UK) Supplementary Trustees Ltd., Hams Hall   100  


LRL International Holdings Ltd., Bracknell   100  


Park Lane Ltd., Bracknell   100  


Riley Motors Ltd., Bracknell   100  


Rolls-Royce Motor Cars Limited, Bracknell   100  


Swindon Pressings Ltd., Bracknell   100  


The British Motor Corporation Ltd., Bracknell   100  


Triumph Motor Company Ltd., Bracknell   100  


Bavaria Insurance Company Ltd., Dublin   100  


BMW Automotive (Ireland) Ltd., Dublin   100  


BMW Financial Services (Ireland) Limited, Dublin   100  


Alphabet Italia S. p. A., Milan   100  


BMW Financial Services Italia S. p. A., Milan   100  


BMW Italia S. p. A., Milan   100  


BMW Roma S. r. l., Rome   100  


Bavaria Reinsurance Malta Ltd., St. Julians   100  


BMW Malta Finance Ltd., St. Julians   100  


BMW Malta Ltd., St. Julians   100  


Alphabet B.V., Rijswijk   100  


BMW Finance N. V., The Hague   100  


BMW Financial Services B. V., Rijswijk   100  


BMW Holding B. V., The Hague   100  


BMW International Investment B. V., Rijswijk   100  


BMW Nederland B. V., The Hague   100  


BMW Norge AS, Oslo   100  
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List of shareholdings of the BMW Group   Capital investment  
at 31 December 2009 in %


 


Alphabet Austria Fuhrparkmanagement GmbH, Salzburg   100  


BMW Austria Bank GmbH, Salzburg   100  


BMW Austria Ges. m. b. H., Salzburg   100  


BMW Austria Leasing GmbH, Salzburg   100  


BMW Motoren GmbH, Steyr   100  


BMW Österreich Finanzierungs GmbH, Steyr   100  


BMW Österreich Holding GmbH, Steyr   100  


BMW Vertriebs GmbH, Salzburg   100  


BMW Polska Sp. z o. o., Warsaw   100  


BMW Portugal Lda., Lisbon   100  


BMW Renting (Portugal) Lda., Lisbon   100  


BMW Russland Trading OOO, Moscow   100  


BMW Financial Services Scandinavia AB, Solna   100  


BMW Sverige AB, Stockholm   100  


Alphabet Fuhrparkmanagement (Schweiz) AG, Dielsdorf   100  


BMW Finanzdienstleistungen (Schweiz) AG, Dielsdorf   100  


BMW (Schweiz) AG, Dielsdorf   100  


Alphabet Fleet Services España S. L., Madrid   100  


BMW España Finance S. L., Madrid   100  


BMW Iberica S. A., Madrid   100  


The Americas


BMW Auto Leasing, LLC, Wilmington, DE   100  


BMW Bank of North America, Inc., Salt Lake City, UT   100  


BMW Extended Services Corporation, Hilliard, FL   100  


BMW Facility Partners, LLC, Wilmington, DE   100  


BMW Financial Services NA, LLC, Wilmington, DE   100  


BMW FS Funding Corporation, Wilmington, DE   100  


BMW FS Receivables Corporation, Wilmington, DE   100  


BMW FS Securities, LLC, Wilmington, DE   100  


BMW Insurance Agency, Inc., Wilmington, DE   100  


BMW Manufacturing, LLC, Wilmington, DE   100  


BMW Manufacturing L. P., Woodcliff Lake, NJ   100  


BMW of Manhattan, Inc., Wilmington, DE   100  


BMW of North America, LLC, Wilmington, DE   100  


BMW US Capital, LLC, Wilmington, DE   100  


BMW (US) Holding Corp., Wilmington, DE   100  


Financial Services Vehicle Trust, Wilmington, DE   100  


Rolls-Royce Motor Cars NA, LLC, Wilmington, DE   100  


SB Acquisitions, LLC, Wilmington, DE   100  


BMW Canada Inc., Whitby, ON   100  


BMW Overseas Enterprises N. V., Willemstad   100  
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List of shareholdings of the BMW Group   Capital investment  
at 31 December 2009 in %


 


BMW de Argentina S. A., Buenos Aires   100  


BMW Acquisitions Ltda., São Paulo   100  


BMW do Brasil Ltda., São Paulo   100  


BMW Financeira S. A. Credito, Financiamento e Investimento, São Paulo   100  


BMW Leasing do Brasil, S. A., São Paulo   100  


BMW de Mexico, S. A. de C. V., Mexico City   100  


BMW Financial Services de Mexico S. A. de C. V., Mexico City   100  


BMW Leasing de Mexico S. A. de C. V., Mexico City   100  


Africa


BMW Financial Services (South Africa) (Pty) Ltd., Pretoria   100  


BMW (South Africa) (Pty) Ltd., Pretoria   100  


Asia


BMW China Automotive Trading Ltd., Beijing   100  


BMW India Private Ltd., New Delhi   100  


BMW Japan Corp., Tokyo   100  


BMW Japan Finance Corp., Tokyo   100  


BMW Tokyo Corp., Tokyo   100  


BMW Financial Services Korea Co., Ltd., Seoul   100  


BMW Korea Co., Ltd., Seoul   100  


BMW Asia Technology Centre Sdn Bhd, Kuala Lumpur   100  


BMW Credit (Malaysia) Sdn Bhd, Kuala Lumpur   100  


BMW Holding Malaysia Sdn Bhd, Kuala Lumpur   100  


BMW Lease (Malaysia) Sdn Bhd, Kuala Lumpur   100  


BMW Malaysia Sdn Bhd, Kuala Lumpur   51  


BMW Asia Pte. Ltd., Singapore   100  


BMW Leasing (Thailand) Co., Ltd., Bangkok   74  


BMW Manufacturing (Thailand) Co., Ltd., Bangkok   100  


BMW (Thailand) Co., Ltd., Bangkok   100  


Oceania


BMW Australia Finance Ltd., Melbourne, Victoria   100  


BMW Australia Ltd., Melbourne, Victoria   100  


BMW Melbourne Pty. Ltd., Melbourne, Victoria   100  


BMW Sydney Pty. Ltd., Sydney   100  


BMW Financial Services New Zealand Ltd., Auckland   100  


BMW New Zealand Ltd., Auckland   100  


 
In addition, six domestic special funds as well as 23 special purpose entities were consolidated in accordance with IAS 27  
(Consolidated and Separate Financial Statements) as interpreted by SIC 12 (Consolidation – Special Purpose Entities).
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List of shareholdings of the BMW Group   Capital investment  
at 31 December 2009 in %


 


1.2. Non-consolidated  


Domestic  


Automag GmbH, Munich   100  


Bavaria Betriebs-Gastronomie GmbH, Munich   100  


BMW Apparatebau (8) GmbH, Munich   100  


BMW Car IT GmbH, Munich   100  


BMW Forschung und Technik GmbH, Munich   100  


Fleetlevel + Services GmbH, Stuttgart   100  


Laja Mobilien Verwaltungs GmbH, Grünwald   100  


Laja Mobilien-Verwaltungsgesellschaft mbH & Co. KG, Grünwald   100  


Foreign  


Europe


BMW Distribution S. A. S., Montigny le Bretonneux   100  


BMW Car Club Ltd., Bracknell   100  


BMW Drivers Club Ltd., Bracknell   100  


BMW (GB) Ltd., Bracknell   100  


BMW Group Benefit Trust Ltd., Bracknell   100  


BMW Motorsport Ltd., Bracknell   100  


BMW (P + A) Ltd., Bracknell   100  


BMW (UK) Pensions Services Ltd., Redditch   100  


John Cooper Garages Ltd., Bracknell   100  


John Cooper Works Ltd., Bracknell   100  


BMW Milano S. r. l., Milan   100  


Husqvarna Motorcycles S. r. l., Cassinetta di Biandronno   100  


BMW Amsterdam B. V., Amsterdam   100  


BMW Den Haag B. V., The Hague   100  


BMW Retail Nederland B. V., Haaglanden   100  


BMW Zoetermeer B. V., Haaglanden   100  


BMW Bank OOO, Moscow   100  


BMW Russland OOO, Moscow   75  


BMW Madrid S. L., Madrid   100  


BMW Magyarorszàg KFT, Budapest   100  
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The Americas


BMW Hybrid Technology Corp., Troy, MI   100  


BMW Operations Corp., Wilmington, DE   100  


Designworks / USA, Inc., Newbury Park, CA   100  


Husqvarna Motorcycles NA, LLC, Wilmington, DE   100  


Westchester BMW, Inc., Wilmington, DE   100  


217-07 Northern Boulevard Corp., Wilmington, DE   100  


BMW Experience Centre Inc., Whitby, ON   100  


BMW Leasing de Argentina S. A., Buenos Aires   100  


Toluca Planta de Automoviles, S. A. de C.V., Lerma   100  


BMW de Latinoamerica, S. A., Panama City   100  


Africa


BMW Automobile Distributors (Pty) Ltd., Rosslyn   100  


BMW Waterfront (Pty) Ltd., Pretoria   100  


BPF Midrand Property Holdings (Pty) Ltd., Midrand   100  


Multisource Properties (Pty) Ltd., Pretoria   100  


Asia


BMW Automotive Finance (China) Co., Ltd., Beijing   58  


BMW Financial Services Hong Kong Limited, Hong Kong   51  


BMW India Financial Services Pvt. Ltd., New Delhi   100  


PT BMW Indonesia, Jakarta   100  


BMW Asia Pacific Capital Pte Ltd., Singapore   100  


BMW Financial Services Singapore Pte Ltd., Singapore   100  


BMW Osaka Corp., Osaka   100  


BMW Philippines Corp., Manila   70  


THEPSATRI Co., Ltd., Bangkok   49 *       


Oceania


BMW Australia Superannuation Plan Pty. Ltd., Melbourne, Victoria   50  


MG Australia (Holdings) Pty. Ltd., Melbourne, Victoria   50  


 
* including power to appoint representative bodies
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2. Associated companies  


Domestic  


Cirquent GmbH, Munich   25.1  


Foreign  


BMW Brilliance Automotive Ltd., Shenyang   50  
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3. Participations  


Domestic  


Deutsches Forschungszentrum für Künstliche Intelligenz GmbH, Kaiserslautern   5  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Berlin Weißensee KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Berlin Marzahn KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Chemnitz KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Dresden KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Essen KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Darmstadt KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Dreieich KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Hannover Hauptbetrieb KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Hannover EXPOPark KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Leipzig KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Saarbrücken KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Saarlouis KG, Grünwald   47.3  


GROSINA Vermietungsgesellschaft mbH & Co. Objekt Stuttgart KG, Grünwald   47.3  


SGL Automotive Carbon Fibers GmbH & Co. KG, Munich   49  


SGL Automotive Carbon Fibers Verwaltungs GmbH, Munich   49  
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Report  
Dr. Norbert Reithofer 
Chairman of the Board of Management of BMW AG 
90th Annual General Meeting of BMW AG 
Munich, Olympiahalle, 18 May 2010, 10.00 a.m.  
 
Dear Shareholders, 


Dear Employees, 


Distinguished Guests, 


Ladies and Gentlemen – 


 


This is the 90th Annual General Meeting of BMW AG.  


 


• We continue to build on the special cultural tradition of BMW; 


• We are a truly global enterprise, yet the spirit of the BMW Group remains deeply 


rooted here in Bavaria and in Germany; 


• We think ahead and focus on the future in everything we do; 


• Above all of these qualities, however, we value our proven abilities to change 


course, adapt, and reinvent. 


 


This is essential in challenging times, in challenging markets and in a challenging 


environment. Our success and your success depend upon it. 


 


• This company has potential for change, which we need for our future. From the 


very beginning this company has stood for mobility. 


• And now, we are reinventing mobility – step by step. 


 


Both of these enable us to set the course for the long-term, profitable growth of the 


BMW Group. 


 


We do so by ourselves, as an independent entity owned by you. And I hope that you, 


dear Shareholders, will continue to accompany us on this journey. 


BMW Group 
Corporate and Governmental Affairs  


Company 
Bayerische 


Motoren Werke 
Aktiengesellschaft 


 
Postal Address 


BMW AG 
80788 München 


 
Telephone 


+49 (0)89 / 382-24118 
 


Internet 
www.bmwgroup.com 


 







 


  Media Information 


Date 
 18 May 2010 


Subject 
 Report Dr. Norbert Reithofer, Chairman of the Board of Management of BMW AG,  


90th Annual General Meeting of BMW AG  


Page 
 2 


 


 


 


 
 


We believe in ourselves and in our future success. And I am confident that you feel the 


same, Ladies and Gentlemen. 


 


On behalf of my colleagues on the Board of Management, welcome to our Annual 


General Meeting. I also extend a warm welcome to all investors and viewers following 


this event on the Internet. 


 


In 2009 the world was in a state of shock.  


 


The economic and financial crisis was a major challenge – in economic, political and 


social terms, a litmus test for our entire, globalized world. And not easy for any of us. 


 


The economic crisis required us to redouble our efforts and draw on our full potential. 


And the BMW Group emerged with unimagined strength. 


 


• We acted with speed and determination, implementing actions early on in order 


to offset the effects of the crisis. 


• At the same time – and this is a vital point – we continued to invest in our future. 


 


Very few car manufacturers generated positive results in 2009. Your company, Ladies 


and Gentlemen, is one of them. And more than that: 


 


• The BMW Group continues to be the world’s leading premium manufacturer in 


terms of sales volume. 


• The BMW Group is the world’s most sustainable automaker. For the fifth 


consecutive year, the renowned Dow Jones Sustainability Index has ranked our 


company at the top of its list.  


• The BMW Group is also the World’s Most Admired Company in the automotive 


segment. This is based on a survey of top managers and business experts 


worldwide, conducted by Fortune Magazine and Hay Consulting. 
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• The BMW brand is the world’s most valuable automotive brand. According to 


the international market research firm Millward Brown, the brand value of BMW 


stands at over 21.8 billion US dollars.  


• In the new Brand Social Currency Study, conducted by the Vivaldi Partners 


consultancy and Lightspeed Research, BMW was named number one among 


60 well-known brands. The evaluation is based on the strength of the 


connection between a brand and its customers. 


• And last but not least: BMW is the most prestigious brand among Generation Y. 


Generation Y refers to the young people born between the late 1970s and the 


year 1994 in the U.S. This consumer group has an annual spending capacity of 


200 billion dollars – and the most prestigious brands to this young generation 


are BMW and Chanel. 


 


These are the many superlatives we achieved in 2009. This does not sound like our 


glass is half empty – this sounds like a positive future. 


 


You, our shareholders, have stood by us. Your commitment means a lot to us – even 


more so in challenging times. On behalf of the Board of Management and the entire 


BMW Group workforce, I thank you for your loyalty and your trust.  


 


We understand that you participated in our performance in 2009. The Board of 


Management and the Supervisory Board propose that you issue the net profit for the 


fiscal year 2009 as a dividend, in the amount of 197 million Euros. At 30 cents per 


ordinary share and 32 cent per preferred share, the dividend maintains the 2008 level.  


 


In our strategy Number ONE, we laid out specific profitability targets for the year 2012. 


And we continue to pursue them.  


 


The positive development of BMW ordinary shares reflects our determined focus on 


the future: 
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• On the last trading day of the year, BMW ordinary shares were traded at 47 


percent above their price at the end of 2008.  


• From the beginning of 2010 to last Friday’s close on 14 May 2010, BMW 


ordinary shares have increased by more than 20 percent, preferred shares even 


by around 18 percent. In the same time period, the German DAX rose by 1.7 


percent, the industry index Prime Automobile by around 11 percent. 


 


We have demonstrated once again that BMW stock is a sound, long-term investment. 


And a safe one at that. 


 


That is remarkable, especially in times of economic crisis. We concentrated upon our 


strengths, our determination and did not reach out for governmental aid. It goes without 


saying that we benefited from the measures taken by the government to support the 


workforce, however we also had to deal with the burden of the scrappage schemes. 


 


As a company, we think ahead and focus on the long-term in everything we do. Our 


customers, the public and also the capital markets understand and appreciate this 


approach. During the economic crisis, this support for our approach fueled us with the 


confidence and strength we needed. 


 


Today I can present to you – as well as to my colleagues on the Board of Management 


and many employees who have come here today – a positive result for the fiscal year 


2009. Here are the key points: 


 


• In 2009, we posted a positive pre-tax result of 413 million Euros on the group 


level. We exceeded the 2008 level by 17.7 percent. Herbert Quandt, who would 


have celebrated his 100th birthday next month, safeguarded BMW’s 


independence when he became the company’s major shareholder 50 years 


ago. Since then, this company has always generated positive results – if you 


exclude the Rover result in 1999. This tradition entails an obligation. So it has 
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been important to us to keep our company on track, especially so during the 


economic crisis. 


• Our 2009 group revenues stood at approximately 50.7 billion Euros, down 4.7 


percent from the previous year. 


• We posted a net profit of 210 million Euros. This is 36.4 percent below the 


2008 level. 


• Despite the crisis, our customers worldwide bought a total of 1.29 million 


vehicles. This means that we delivered about 10 percent fewer cars than the 


year before. But let’s not forget that in 2008 we had reached the second-best 


result in the company’s history. 


• Last year, we sold 87,300 BMW motorcycles. Compared to the previous year, 


business was down by 14 percent. During the same time, however, the world 


motorcycle market BMW Motorrad is involved with declined by more than 30 


percent. In important motorcycle markets – such as the UK, Italy, France, Spain 


and the US – we were able to increase our market share. The motorcycle 


season starts in spring. So this is the right time for us to launch our many new 


BMW models in the segments Enduro, Tourer, Urban, Sport and HP, which give 


us a great foundation for further growth in the motorcycle market. 


• In this post-crisis period, there is no need for me to elaborate on the importance 


of a prudent and responsible cash management. At the end of 2009, our liquid 


assets stood at 9.4 billion Euros. This puts us in a solid position. We have 


always been able to secure favorable financing conditions, in large part due to 


our credibility. And let me emphasize that our refinancing demand solely results 


from the leasing and loan business of the Financial Services division. 


 


Ladies and Gentlemen,  


Behind the key financials of the year 2009 there are the day-to-day accomplishments 


of over 95,000 employees. 


 


Our staff has achieved a lot. They have weathered an extremely difficult and volatile 


climate in our business environment – thanks to their expertise, motivation and 
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creativity. They have understood and accepted that the crisis required us to make 


tough decisions, including the temporary introduction of short-time work at some plants 


as well as further cost-saving measures across the Group. 


 


Many of our employees are here today. I am sure that I am speaking for you as well, 


dear Shareholders, when I say: I thank all employees at all locations worldwide for their 


great achievements. 


 


We introduced a new compensation system – in close coordination with the Works 


Council, as Professor Milberg has already mentioned. 


 


The fact is: 


• The average total salary of our staff is still in the top third compared to the 


industry average. 


• Our employees and executives will continue to benefit from the success of our 


company going forward. The prerequisites have been clearly defined. If 


conditions are met, we will be well ahead of our competitors. 


 


This is further incentive for us. Because we create a win-win-win situation: 


• the company benefits, 


• our employees benefit, 


• and you as our shareholders benefit, as well. 


 


We want to become even more profitable! This is what we expect of ourselves. It’s what 


I promised you. And our focus has not changed at all. 


 


Profitability is one pillar of our strategy Number ONE. To that end, our 2012 profitability 


targets constitute an important milestone. As early as this year we are taking major 


steps toward reaching these targets: 


• We expect a Group result significantly above the 2009 level. 
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• In the automobile segment, we plan to post an EBIT margin in the lower one-


digit percentage range. 


• We want to achieve sales growth in the sound one-digit percentage range, to 


over 1.3 million cars.  


• At the same time, we are pressing ahead with our internal cost reduction 


program, across the company. 


 


What gives us the confidence to think that we will actually accomplish all this? Our 


business has developed positively in the first quarter of 2010: 


 


• We have posted a pre-tax result of 508 million Euros. This is almost 100 million 


more than the 2009 result for the entire year. 


• Our net profit is 324 million Euros, up approximately 110 million from the total 


year 2009.  


• And we have achieved a significant sales increase in the first three months of 


the year as well. With over 315,000 cars sold, we are up almost 14 percent from 


the same period last year. And the positive trend has continued all through April. 


 


We have good reason to be proud. Even critical media acknowledge this. 


• “BMW picks up pace again” was the headline in Stuttgarter Zeitung. 


• “BMW staging a successful comeback” – in Financial Times Deutschland. 


• And Süddeutsche.de wrote “BMW leaves the crisis behind”. 


 


Many markets are recovering much more quickly than anticipated, however there are 


still numerous risks that might prolong a complete recovery. In Europe we are 


confronted with the financial problems of Greece. The European Union is doing its 


utmost to stabilize the Euro through massive intervention programs. We see that the 


crisis is not over yet.  


 


We remain cautious. The media and the analysts understand this.  
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But remaining cautious will not keep us from planning ahead. Our future starts now – 


this year, in 2010. We are entering the next implementation stage of our strategy 


Number ONE: What will we do to be successful in the long term? 


 


This future is right here in front of your eyes, Ladies and Gentlemen: 


• Just look at the new BMW, MINI and Rolls-Royce models showcased here. 


• Have a look at our sustainability exhibition.  


• And for now, please turn your attention to this car by my side: 


We call it BMW Vision EfficientDynamics. 


� It is a full-fledged sports car with 356 hp, 


� a zero-to-one hundred time of 4.8 seconds, and 


� a top speed of 250 km/h – electronically regulated.  


 


This is how future sustainable mobility will look. 


 


• This BMW Vision EfficientDynamics has a fuel consumption of 3.76 liters per 


100 kilometers. 


• We have combined different new drive systems: a completely new three-


cylinder turbo diesel and two innovative electric drives positioned at the two 


axles. 


• In hybrid mode, the car emits only 99 grams of CO2 per kilometer; in the fully 


electric mode it is even less: 50 grams of CO2.  


 


No matter where we have presented the BMW Vision EfficientDynamics: People all 


over the world just love it. The design works to enhance the technology’s appeal. If you 


ask me, it has worked very well. 


 


We have given Efficient Dynamics a face. The message is: Sustainable mobility can be 


at least as exciting as conventional mobility – if you get the best engineers and the best 


designers together to develop the best result. 
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Even today, elements of BMW Vision EfficientDynamics are in each BMW model. 


EfficientDynamics continues to be our competitive edge. Let me rephrase that for the 


younger generation: Efficient Dynamics stands for Sheer Driving Pleasure 2.0. 


 


Today, our European fleet’s average carbon emissions are 150 grams per kilometer. 


This corresponds to a fuel consumption of 5.9 liters per 100 kilometers. A clear 


statement. These low emission values are achieved despite an average performance of 


170 hp or 125 kW. This is another thing that sets us apart from competitors. Our 


customers will always experience sheer driving pleasure. 


 


We want to reduce our global fleet’s carbon emissions by at least another 25 percent 


between 2008 and 2020. Our new models and drive technologies will support these 


efforts. 


 


BMW, MINI and Rolls-Royce are launching a total of 17 new and updated models 


between October 2009 and December 2010. 


 


The BMW X1 has significantly exceeded even our own ambitious expectations: Since 


its introduction last fall, we have delivered more than 36,000 units to customers. 


Among these customers are plenty of younger people for whom BMW was not a 


serious option before. 


The BMW 3 Series Coupe and the 3 Series Convertible have been completely revised. 


The same is true for the BMW X5. 


In March 2010 we launched BMW’s new CO2 Champion – the BMW 320d 


EfficientDynamics Edition. A long name for a highly efficient car: A fuel consumption of 


4.1 liters per 100 km and 109 grams of CO2 per kilometer. And the best is: At 163 hp, it 


is dynamic to the core. 


 


Good news for all MINI fans: The MINI family continues to grow. 
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September will mark the launch of the MINI Countryman. It is our offering for those 


customers who are looking for a bit more MINI. It is all about the number four here: 


• The Countryman is the first MINI with four-wheel drive, 


• four doors, 


• four individual seats, and 


• about four meters in length. 


 


Another two new models will follow suit: the MINI Coupe and the MINI Roadster. 


 


In the first four months of this year, MINI sales have soared again and are up 10 percent 


compared with the prior-year period. MINI is and will remain the original. MINI has an 


easily recognizable face, a unique history and well over 1.5 million fans worldwide. With 


MINI, we have successfully established premium in the small car segment. And MINI is 


self-confident enough to handle competition. 


 


In the upper luxury segment, we started the global introduction of the Rolls-Royce 


Ghost at the beginning of the year. Rolls-Royce sales are also on the rise: In the first 


four months of the year, 408 automobiles were delivered to customers, 100 percent 


more than in the same period last year. 


 


But in my opinion, the highlight of the year is most definitely the new BMW 5 Series. 


The new BMW 5 Series Sedan has received extremely positive feedback from the 


media. And our customers have obviously been waiting for it. We have received 


considerably more orders than planned. 


The new BMW 5 Series epitomizes our entry into a new dimension. The BMW 5 Series 


will be a key driver of sales, image and profit for the BMW Group. We always knew that 


we had to become significantly more efficient with production, starting with this model. 


So, for the first time, we increased the number of production modules used in the 


manufacture of the new BMW 5 Series. 
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We are also entering into a new dimension in terms of fuel efficiency. Just take the new 


520d as an example:  


• 5 liters of diesel per 100 kilometers 


• carbon emissions of 132 grams per kilometer 


• 184 hp. 


These figures describe the world’s most efficient luxury sedan. 


 


We have achieved a lot with Efficient Dynamics: 


• The most fuel efficient BMW 7 Series today uses about 7 liters of fuel.  


• The most efficient 5 Series, 5 liters. 


• For the most efficient BMW 3 Series, we are currently at about 4 liters.  


• So I am sure, you can guess where we are headed for the 1 Series. 


 


Our goal is sustainable mobility. 


 


And we are getting closer – with: 


• our hybrids, 


• our electric vehicles, and 


• our Megacity Vehicle. 


 


A few weeks ago, we launched two BMW hybrids, the X6 and the 7 Series. So our 


state-of-the-art BMW ActiveHybrid technology has made the leap into series 


production. Our top priority is the large model series because this is where the savings 


potential is greatest. 


 


As early as next year, the new BMW 5 Series will also be available as a full hybrid. And 


we are anticipating the hybridization of further models series, such as the BMW 3 


Series. We also work with modules in this field, choosing the most suitable hybrid 


solution for the respective model. 
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The public perceives hybrid as a sign of eco-friendliness, despite the fact that diesel 


engines are often much more efficient. In Japan, for instance, the government has 


adopted a proposal to offer tax credits for hybrid vehicles. This has had a phenomenal 


effect on the market. Sales of hybrid vehicles have skyrocketed. If you don’t have a 


hybrid in your portfolio, soon you might not be selling any cars in Japan at all. 


 


Our idea of future mobility also includes electricity. 


BMW builds on an impressive tradition of developing electrically powered cars: 


• Back at the 1972 Olympic Summer Games hosted here in Munich, a BMW e-


car was used. The BMW 1602 was a support vehicle for the marathon and the 


race walking competitions. 


• In 1991, we showcased the electric-car E1 at the International Motor Show in 


Frankfurt. 


• And there were also BMW 3 Series e-cars used for test purposes in the 1980s 


and 90s. 


 


Now, the time is ripe for the broad-based application of this technology. We have taken 


the initiative. Our global field test with the MINI E is a great success. Today, there exists 


an international MINI E community.  


 


Our customer Tom Moloughney from New Jersey has already covered more than 


25,000 miles or 40,000 kilometers with his MINI E. And he writes about it in his blog. 


Our customer Hudson Ledwon says about his experiences with the MINI E:  


“I have driven about 5,000 kilometers in Berlin over the course of a good six months. I 


am fascinated by new technologies. And as I like to share good things with others, I also 


lend my MINI E to my friends. The fastest feedback came from a friend who texted me: 


So great! I want one too.” 


 


In our latest annual report, we introduce some test drivers. 


 


We asked all MINI E drivers about their experiences with e-mobility in everyday use: 
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• On its suitability: More than 90 percent of all regular mobility requirements were 


met by the MINI E. 


• On its range: Drivers felt either slightly or not at all limited by its range.  


• On charging it: Most drivers recharged the battery at home or at work – every 


two or three days on average. 


• And last but not least, the test drivers agreed that they wanted to use 


environmentally friendly electric power.  


 


So, what conclusions can we draw from their response? 


 


• Many enthusiastic customers for e-mobility already exist today. 


• We will not have to wait until conditions are ideal for e-mobility, with a network of 


electric fillings stations in place, etc. We can implement e-mobility today. 


 


E-mobility has a future. However, we need global standards. And we need partners 


such as electricity suppliers and politics. 


 


We are taking action. This year we are launching our MINI E fleet in France and China. 


Next year, the BMW brand will also provide customers with an electric car test fleet. 


These cars will be built at our Leipzig plant.  


 


Experiences gained with e-mobility will be applied to the development of our Megacity 


Vehicle. 


 


The Megacity Vehicle will be the BMW Group’s first series-produced electric vehicle. It 


has been made to fit the specific mobility demands of urban environments, with an 


electric drive.  


 


We have decided that 


• this innovative vehicle will be launched in 2013 as a BMW sub-brand; 
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• and it will be built here in Germany.  


 


Leipzig will become our Competence Center for E-Mobility in Production. Two Bavarian 


sites, Wackersdorf and Landshut, will be involved in this project as well.  


 


We keep investing in Germany as a production location – particularly in the field of 


future oriented high-tech. That is BMW. 


 


The assignment we have given ourselves from the very beginning is: To develop a 


Megacity Vehicle that will be a zero-emission vehicle. And it will be sustainable 


throughout its entire lifecycle. Simply put: We are on the verge of revolutionizing vehicle 


production. 


 


We aim to set new standards – for example in the field of light-weight construction. We 


will apply carbon and carbon-reinforced materials at a scope unprecedented in series 


vehicle production.  


 


You all know that we have entered into a joint venture with SGL Carbon – a strategic 


step forward in our commitment. We will build a joint carbon fiber plant in the US, 


investing 100 million Dollar for the first stage alone. The energy supply needed to 


produce the carbon fiber comes from natural hydropower. This is why we are 


establishing our plant in Washington State. Conditions there are perfect. 


 


Another strategic cooperation is the one established with SB Limotive. This 


cooperation gives us access to high-performance lithium-ion batteries for our Megacity 


Vehicle. 


 


As I see it, these are all different aspects of the same thing: Ushering in the future of 


mobility. Just name one competitor who tackles the topics of future mobility and 


sustainability so comprehensively. 
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I am convinced that a company’s global footprint will gain importance. When it comes to 


economic success, a company’s social reputation will increasingly become a make-or-


break issue. In all these aspects, the BMW Group is leading the way. 


 


So, what do we want to achieve next? This is what we showed in our sustainability 


campaign “What’s next?”. I am sure some of you have seen the ads in the German key 


media. 


 


Dear Shareholders – 


We are establishing the strategic foundation for our future success. To this end, we are 


tapping into new growth potential for the BMW Group. 


 


Two examples: 


1. Sales of drive systems: In the US, we have entered into an exclusive partnership 


with Carbon Motors Corp., a manufacturer of patrol cars and security vehicles. 


From 2013 to 2019, we are planning to deliver over 240,000 high-efficiency 


diesel engines for US patrol cars. Carbon Motors wants to provide police forces 


and other authorities with cars that combine minimum carbon emissions and 


maximum performance. Our high-efficiency drives will reduce the fuel 


consumption of American law enforcement vehicles by 40 percent and carbon 


emissions by 30 percent. 


 


2. Growth in the small car segment: In the future, we will record growth both in the 


large and small vehicle classes. The small car segment in particular is expected 


to improve. This represents a global trend. Buyers in this segment also demand 


premium products. Our success with MINI is proof of that. Another advantage of 


this segment is that it allows us to turn young customers into fans of our brands, 


people who will continue to buy our cars throughout their lives. All the more 


reason for us to offer new models in the small car segment in the future – at 


MINI and at BMW.  


You don’t have to be a car expert to understand that the cost structures in the 
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small car segment are quite different from those in the upper vehicle classes. 


This is what we are preparing for. Because we intend to grow profitably in this 


segment as well. We are developing a joint architecture for front and all-wheel 


drives. Which means that, in the future, there will be BMWs with front-wheel 


drive in the lower vehicle classes. 


Before getting started, we asked owners of BMW 1 Series cars: How important 


is a rear-wheel drive in your BMW? Contrary to the larger vehicle classes, the 


vast majority of the 1 Series drivers responded that they were not concerned at 


all whether their car had a front or rear-wheel drive, as long as it was a BMW. 


Customers trust us. And this is what matters. 


 


BMW remains a sport-inspired brand. And the BMW Group a high-performance 


focused company that thrives with fair competition and new challenges. 


 


The same applies to sports: In the top class of yacht racing, Team BMW ORACLE 


Racing recently won the world’s oldest sports trophy – the America’s Cup.  


 


And we are involved in the Olympic Games: 


• BMW is the automobile partner of the 2012 Olympic Summer Games in 


London. Thanks to Efficient Dynamics, the BMW Group has been chosen to 


supply the cars for the next Olympic Games. 


• BMW also acts as a National Supporter to Munich and Garmisch-Partenkirchen, 


assisting them with their bid for the 2018 Winter Games. Obviously, if the 


Olympic Games take place in our backyard we will be a part of it. The 2018 


Olympic Games are designed to be a sustainable event. The BMW Group is a 


company that acts sustainably. So these two are a great match. 


 


BMW does not only represent top-class sports. Cultural commitment is an equally 


important issue: 


 







 


  Media Information 


Date 
 18 May 2010 


Subject 
 Report Dr. Norbert Reithofer, Chairman of the Board of Management of BMW AG,  


90th Annual General Meeting of BMW AG  


Page 
 17 


 


 


 


 
Our BMW Art Cars are popular with art lovers and car lovers, alike. The 17th BMW Art 


Car is designed by Jeff Koons. It is scheduled to celebrate its world premiere at the 


Centre Pompidou in Paris on June 1. 


 


Ladies and Gentlemen – 


 


With our strategy Number ONE we pursue a vision: In 2020, we will be the leading 


provider of premium products and premium services for individual mobility. 


 


This vision shows: Premium is our business and this will not change. 


There are many aspects to premium. We are convinced that premium is an obligation to 


accept responsibility – as a corporate citizen and as an employer: 


• Despite the crisis, we recruited almost 300 university graduates in Germany last 


year. 


• More than 1,000 young people started their training with  


BMW AG. We are keeping this trend in numbers for 2010, as well. 


• Only three weeks ago, the Board of Management has decided to increase this 


year’s number of new hires from our original planning. We will recruit 650 


university graduates worldwide, 420 of them in Germany. We will continue to 


get the right qualifications on board to guarantee our future success. 


• We are also involved in supporting teenagers who cannot find an apprenticeship 


position due to their below-average school performance. The BMW Group 


offers these young people a so-called qualification training year that precedes 


an apprenticeship. 


• We have also set up a junior executive program to guarantee our future supply 


of talented managers. The focus of this program is on gaining international 


experiences, developing leadership competences, and forming a solid 


understanding of economic and social principles. 


 


The BMW Group is a global company.  
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• We want to understand our customers in different markets even better. To be 


able to do this, we need international management. 


• We want to increase the number of women in expert and leadership positions. 


The share has already risen significantly in the past few years. 


• Despite the tight budget situation, we will step up our investment in executive 


and employee training. 


 


Strategy Number ONE is the navigation system that ensures the realization of our 


vision. 


 


The strategy will only work if all executives and employees understand and support it. 


We are all very emotional when it comes to our cars. We have to muster the same 


enthusiasm for our strategy. We have to keep at it, with our minds and our hearts.  


 


This is why we entered uncharted waters last year – and implemented some highly 


creative and unorthodox approaches. We took our strategy Number ONE “on tour” to 


some of our sites. More than 7,000 managers have participated so far. From board 


member to foreman – all across divisions and hierarchies – people have taken time to 


understand how they connect with the strategy. We have discussed and questioned 


things. 


We have stirred participants’ passion and emotions, and in so doing, built a sense of a 


new era. We have become a better and stronger team. 


 


2009 was an exceptional year – for the automotive industry and for the whole world. 


 


I was very impressed with the willingness to perform and adaptability everyone at the 


BMW Group demonstrated. We have joined hands and established a solid foundation 


that marks a new beginning in our long-term path toward continued success. 


 


Individual mobility is our business and our passion. Your company, dear Shareholders, is 


shaping future mobility. This requires entrepreneurial foresight and creativity. All of our 
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employees accept these challenges and are committed to continue delivering 


breakthrough solutions.  


 


We build upon our tradition and at the same time embrace innovation. This is inscribed 


in our genes.  


 


Ladies and Gentlemen –  


The BMW Group has an exciting future.  


 


Thank you very much for your attention! 
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(Non-binding convenience translation) 
 


 
Bayerische Motoren Werke Aktiengesellschaft 
90th Ordinary Annual General Meeting on 18 May 2010 
 
Notes on the rights of the shareholders under Paragraphs 122(2), 126(1), 
127, 131(1) German Stock Corporation Act ("AktG").  
 
In accordance with Paragraph 121(3) no. 3 of the German Stock Corporation Act 
("AktG"), the following notes explain the shareholders' rights under Paragraphs 
122(2), 126(1), 127, 131(1) German Stock Corporation Act ("AktG"). To the extent 
that the statement provides information that goes beyond the information that is 
statutorily prescribed in Paragraph 121(3) no. 3 German Stock Corporation Act 
("AktG"), said information is provided without making any claim that it is complete. 
 


 
1. Demand for Items to be Added to the Agenda. 
 


Pursuant to Paragraph 122(2) German Stock Corporation Act ("AktG") 
shareholders, whose aggregate holdings amount to at least one-twentieth of 
the share capital or the amount of EUR 500,000 (this corresponds to 500,000 
shares having a nominal value of EUR 1) may demand that certain items be 
included on the agenda and published. Each new item must be accompanied 
by a statement of grounds or a draft resolution.  The demand must be 
addressed to the company's board of management ("Vorstand") in writing. It 
is requested that the following address be used: 
 
Bayerische Motoren Werke Aktiengesellschaft 
The Board of Management 
Postal address: 80788 Munich, Germany 
or 
Office address: Petuelring 130, 80809 Munich, Germany 
 
The demand must have been received by the company by the expiry of 17 
April 2010 at the latest.  
 
By the analogous application of Paragraph 142(2) sentence 2 German Stock 
Corporation Act ("AktG") the petitioners must furnish evidence that they have 
been holders of at least 500,000 shares having a nominal value of EUR 1 for at 
least three months. 
 


 
2. Counter-motions and nominations for election. 


 
Each shareholder has the right to submit counter-motions in the shareholders' 
meeting to the resolutions proposed by the board of management and/or the 
supervisory board on specific agenda items and to make nominations for 
agenda items 5 (Election of the Auditor) and 6 (Election to the Supervisory 
Board) (Paragraphs 126(1), 127 German Stock Corporation Act ("AktG")). If 
counter-motions are submitted in advance they must be addressed solely to: 
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Bayerische Motoren Werke Aktiengesellschaft 
Department FF-2 
Postal address: 80788 Munich, Germany 
Facsimile: 089/382-14661 
or 
E-mail: hv@bmw.de 
 
Counter-motions must be provided with a statement of reasons. 
 
All counter-motions and nominations received at this address together with 
proof of shareholder status by no later than 3 May 2010, and which are 
required to be made accessible to the other shareholders, will be published on 
the Internet promptly at www.bmwgroup.com.  
 


Pursuant to Paragraph 126(2) German Stock Corporation Act ("AktG") a 
counter-motion and its statement of grounds do not need to be made 
accessible if  
 


(1) the board of management would thereby become liable to 
prosecution, 


 
(2) the counter-motion would result in a resolution of the shareholders' 


meeting that would be contrary to law or the articles of association, 
 
(3) the grounds contain statements which are obviously false or 


misleading in material respects or defamatory, 
 
(4) a counter-motion of such shareholder based on the same facts has 


already been made accessible to a shareholders' meeting of the 
company pursuant to Paragraph 125 German Stock Corporation Act 
("AktG"),  
 


(5) the same counter-motion of such shareholder on essentially identical 
grounds has already been made accessible pursuant to Paragraph 
125 German Stock Corporation Act ("AktG") to at least two 
shareholders' meetings of the company within the last five years and 
less than one-twentieth of the share capital represented voted in 
favour of such counter-motion at such meetings, 


 
(6) the shareholder indicates that it will neither attend nor be represented 


at the shareholders' meeting, or 
 
(7) if the shareholder has failed to propose a counter-motion it 


communicated or failed to have such counter-motion proposed on its 
behalf within the last two years at two shareholders' meetings. 


 
 



http://www.bmwgroup.com/
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Pursuant to Paragraph 127 sentence 3 German Stock Corporation Act 
("AktG") a nomination for election also does not need to be made accessible if 
such nomination fails to contain the name, occupation and place of residence 
of the nominee (cf. Paragraph 124(3) sentence 4 German Stock Corporation 
Act ("AktG")). Pursuant to Paragraph 127 sentence 3 German Stock 
Corporation Act ("AktG") the nominations of members to the supervisory 
board also do not need to be made accessible if no information regarding the 
membership of such nominees in other supervisory boards that must be 
formed pursuant to law is attached within the meaning of Paragraph 125(1) 
sentence 5 German Stock Corporation Act ("AktG")). Information regarding 
their membership in comparable governing bodies of domestic and foreign 
business enterprises should be attached to the nomination of a member to 
the supervisory board.  
 
A nomination does not need to be supported by a statement of the grounds. 
 
The statement of the grounds for a counter-motion or nomination does not 
need to be made accessible if it amounts to more than 5,000 characters in 
total. 


 
 
3. Right to Information. 
 


Pursuant to Paragraph 131(1) German Stock Corporation Act ("AktG") upon 
request, each shareholder shall be provided with information at the 
shareholders' meeting by the board of management on the company's affairs, 
the legal and business relationships of the company with affiliated companies 
and on the situation of the group and of the companies included in the 
consolidated financial statements to the extent that such information is 
necessary for a proper evaluation of an item on the agenda. 
 
Pursuant to Paragraph 131(2) German Stock Corporation Act ("AktG") the 
information must comply with the principles of conscientious and accurate 
accounting.  
 
Under Paragraph 131(3) German Stock Corporation Act ("AktG") the board of 
management may refuse to provide information 
 


(1) if according to sound business judgement, such information is likely to 
cause considerable damage to the company or an affiliated company;  


 
(2) if such information relates to tax valuations or the amount of individual 


taxes; 
 
(3) on the difference between the value at which items are shown in the 


annual balance sheet and a higher value of such items, unless the 
shareholders' meeting is to approve the annual financial statements; 


 
(4) on the methods of accounting and valuation, if disclosure of such 


methods in the notes suffices to provide a true and fair view of the 







Page 4 of 4 
 


company's assets, financial condition and profitability within the 
meaning of Paragraph 264(2) of the German Commercial Code 
("Handelsgesetzbuch"); the foregoing does not apply if the 
shareholders' meeting is to approve the annual financial statements; 


 
(5) if, by providing the information, the board of management would 


become liable to prosecution; 
 
(6) if, in the case of credit institutions or financial services institutions, 


information need not be given on the applied methods of accounting 
and valuation and on the setoffs made in the annual financial 
statements, the management report, consolidated financial 
statements or the group management report; 
 


(7) if the information has been made accessible on the company's 
webpage throughout a period of at least seven days before the 
beginning of, and in, the shareholders' meeting. 


 
The provision of information may not be refused for any other reasons. 
 
Pursuant to Paragraph 131(4) sentence 1 German Stock Corporation Act 
("AktG") if information was given to a shareholder because of its status as a 
shareholder outside a shareholders' meeting, upon request, such information 
shall be given to any other shareholder at the shareholders' meeting, even if 
such information is not necessary for a proper valuation of an item on the 
agenda. Pursuant to Paragraph 131(4) sentence 2 German Stock Corporation 
Act ("AktG") the board of management may in that case not refuse to provide 
such information on the grounds set out in (1) to (4) above.  
 


Pursuant to Paragraph 131(5) German Stock Corporation Act ("AktG") a 
shareholder who has been denied information may demand that the request 
for information and the reason for the denial of the information be recorded in 
the minutes of the meeting. 
 
Pursuant to Paragraph 293g(3) German Stock Corporation Act ("AktG") if an 
intercompany agreement requires the consent of the shareholders' meeting, 
each shareholder shall, upon request, be given all pertinent information about 
the other contracting party that was relevant to the conclusion of the 
intercompany agreement.  
 
Pursuant to Article 19(2) second sentence of the articles of association the 
chairperson can put a reasonable time limit on the shareholder's right to ask 
questions.  
 


In addition, please note that the full text of the provisions of the German Stock 
Corporation Act ("AktG") mentioned above can also be inspected on the Internet, 
e.g. by visiting www.gesetze-im-internet.de/aktg/ 
 



http://www.gesetze-im-internet.de/aktg/
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Disclosures pursuant to § 289 (5) and § 315 (2) n° 5 HGB and Explanatory Report
Internal Control System


The internal control system of the BMW Group is aimed 
at ensuring the effectiveness of operations. It makes an 
important contribution towards ensuring compliance with 
the BMW Group’s  applicable laws as well as providing 
 assurance on the propriety and reliability of internal and 
external financial reporting. It is therefore a significant fac-
tor in the management of process risks. 


The principal features of the internal control system, as 
far as they relate to individual entity and Group financial re-
porting processes, are described below. The risk manage-
ment system is an integral part of the internal control system 
and is therefore not referred to in this section.


Information and communication 
One of the elements of the internal control system is the 
area of “Information and Communication”, which ensures 
that all information necessary to achieve the objectives 
set for the internal control system is made available in an 
appropriate and timely manner to those responsible. The 
requirements relating to the provision of information rele-
vant for financial reporting at the level of BMW AG, other 
consolidated Group entities and the BMW Group are prima-
rily set out in organisational manuals, in guidelines cover-
ing internal and external financial reporting issues and in 
accounting manuals. These instructions, which can be ac-
cessed at all levels via the BMW Group’s intranet system, 
provide the framework for ensuring that the relevant rules 
are applied consistently across the Group. The quality and 
relevance of these instructions is ensured by regular review 
as well as by continuous communication between the 
 relevant departments. 


Organisational measures
All financial reporting processes (including Group financial 
reporting processes) are structured in organisational terms 
in accordance with the principle of segregation of duties. 
These structures as well as rigorous application of the 
principle of dual control allow errors to be identified at an 
early stage and prevent potential wrongdoing. Regular 
comparison of internal forecasts and external financial re-
ports improves the quality of financial reporting. The inter-
nal audit department serves as a process-independent 
function, testing and assessing the effectiveness of the in-
ternal control system and proposing improvements when 
appropriate.


Controls
Extensive controls are carried out by management in all 
finan cial reporting processes at an individual entity and 


Group level to ensure that legal requirements and internal 
guidelines are complied with and that all business trans-
actions are properly executed. Controls are also carried out 
with the aid of IT applications, thus reducing the incidence 
of process risks. 


IT authorisations
All IT applications used in financial reporting processes 
throughout the BMW Group are subject to access restric-
tions. As a result, only authorised persons can gain access 
on a controlled basis to systems and data, depending 
on the nature of the work being performed. In addition, IT 
processes are designed and authorisations allocated 
 using the dual control principle, as a result of which, for in-
stance, requests cannot be submitted and approved by 
the same person.


Internal control training for employees 
All employees are appropriately trained to carry out their 
duties and kept informed of any changes in regulations or 
processes that affect them. Managers and staff also have 
access to detailed best-practice descriptions relating to 
risks and controls in the various processes, thus increasing 
risk awareness at all levels. As a consequence, the internal 
control system can be evaluated regularly and further 
 improved as necessary. Employees can, at any time and 
 independently, deepen their understanding of control 
methods and design using an information platform that is 
accessible groupwide.


Evaluation of effectiveness of the internal  
control  system
Responsibilities for ensuring the effectiveness of the in-
ternal control system in relation to individual entity and 
Group financial reporting processes are clearly defined 
and allocated to the relevant managers and process 
 owners. The BMW Group assesses the design and effec-
tiveness of the internal control system on the basis of in-
ternal review procedures on the one hand (e. g. manage-
ment self-audits, internal audit findings) and the findings 
of external auditors on the other. Audits performed at 
 regular intervals show that the internal control system in 
place throughout the BMW Group is both appropriate and 
effective. Continuous revision and further development 
of the internal control system ensures its continued effec-
tiveness. Group entities are required to confirm regularly 
as part of their reporting duties that the internal control 
system is functioning properly. Effective measures are 
 implemented whenever weaknesses are identified and 
reported.
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 Direct share of Indirect share of  
voting rights (%) voting rights (%)


 


Stefan Quandt, Bad Homburg v. d. Höhe, Germany   17.4  


AQTON SE, Bad Homburg v. d. Höhe, Germany   17.4  


Stefan Quandt Verwaltungs GmbH, Bad Homburg v. d. Höhe, Germany   17.4  


Stefan Quandt GmbH & Co. KG für Automobilwerte, Bad Homburg v. d. Höhe, Germany  17.4   


Johanna Quandt, Bad Homburg v. d. Höhe, Germany  0.4  16.3  


Johanna Quandt GmbH, Bad Homburg v. d. Höhe, Germany   16.3  


Johanna Quandt GmbH & Co. KG für Automobilwerte, Bad Homburg v. d. Höhe, Germany  16.3   


Susanne Klatten, Munich, Germany   12.6  


Susanne Klatten Beteiligungs GmbH, Bad Homburg v. d. Höhe, Germany   12.6  


Susanne Klatten GmbH, Bad Homburg v. d. Höhe, Germany   12.6  


Susanne Klatten GmbH & Co. KG für Automobilwerte, Bad Homburg v. d. Höhe, Germany  12.6   


 
* based on voluntary balance notifications provided by the listed shareholders at 31 December 2008


Pursuant to Article 4 (1) of the Articles of Incorporation, 
BMW AG’s share capital totalling euro 654,660,558 is 
sub-divided into 601,995,196 shares of common stock 
and 52,665,362 non-voting shares of preferred stock, 
each with a par value of euro 1. In accordance with a reso-
lution taken by the Board of Management on 24 November 
2009 and with the approval of the Supervisory Board, 
the share capital was increased by euro 469,200 from euro 
654,191,358 to euro 654,660,558 by the issue of 469,200 
new non-voting shares of preferred stock. This increase 
was executed on the basis of Authorised Capital 2009 in 
Article 4 (5) of the Articles of Incorporation. The new 
shares were issued to employees in conjunction with the 
existing employee share scheme. The Company’s shares 
are issued to bearer. The rights and duties of shareholders 
derive from the German Stock Corporation Act (AktG) in 
conjunction with the Company’s Articles of Incorporation, 
the full text of which is available at www.bmwgroup.com. 
The voting power attached to each share corresponds to 
its par value. Each euro 1 of par value of share capital repre-
sented in a vote entitles the holder to one vote (Article 18 
(1) of the Articles of Incorporation). The Company’s shares 
of preferred stock are non-voting pursuant to § 139 AktG 
et seq., i. e. they only confer voting rights in exceptional cases 
stipulated by law such as when the preference amount has 
not been paid or has not been fully paid within one year or 
the arrears have not been paid within the subsequent year. 
With the exception of voting rights, holders of shares of 
preferred stock are entitled to the same rights as holders 
of shares of common stock. Article 24 of the Articles of 
 Incorporation confers preferential treatment to the non-
voting shares of preferred stock with regard to the appropri-
ation of the Company’s unappropriated profit. Accordingly, 
the unappropriated profit is required to be appropriated in 
the following order:


(a)  subsequent payment of any arrears on dividends on 
non-voting preferred shares in the order of accruement,


(b)  payment of an additional dividend of euro 0.02 per 
euro 1 par value on non-voting preferred shares and


(c)  uniform payment of any other dividends on shares on 
common and preferred stock, provided the share-
holders do not resolve otherwise at the Annual General 
Meeting.


The right of shareholders to have their shares evidenced in 
writing is excluded.


Shareholders are only entitled to participate at the Annual 
General Meeting and exercise their voting rights if, prior to 
the meeting, they have given written notice (in the form 
prescribed by § 126b of the German Civil Code), either in 
German or English, of their intention to participate. Share-
holders are also required to provide evidence of their en-
titlement to participate and exercise their voting rights at 
the Annual General Meeting. For this purpose, documen-
tary evidence of the shareholding, issued by the custodian 
bank (in the written form prescribed by § 126 b BGB), in 
 either German or English, is required. Voting rights may also 
be exercised by proxy. The chairperson may determine a 
reasonable time limit for shareholders to exercise their right 
to raise questions and speak (Article 19 (2) of the Articles 
of Association).


When the Company issues shares to employees in con-
junction with its employee share scheme, the shares are 
subject to a company-imposed vesting period of four years, 
measured from the beginning of the calendar year in which 
the shares are issued. During this time the shares may not 
be sold. The shares issued in conjunction with the employee 
share scheme are shares of non-voting preferred stock 
which are transferred solely and directly to employees. Like 
all other shareholders, employees exercise their control 
rights over these shares on the basis of relevant legal provi-
sions and the Company’s Articles of Incorporation.


Based on the information available to the Company, the 
following direct or indirect holdings exceeding 10 % of the 
voting rights at the end of the reporting period were held 
at the date stated:*
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The voting power percentages disclosed above may have 
changed subsequent to the stated date if these changes 
were not required to be reported to the Company. Due to 
the fact that the Company’s shares are issued to bearer, 
the Company is generally only aware of changes in share-
holdings if such changes are subject to mandatory notifica-
tion rules.


There are no shares with special rights which confer con-
trol rights.


Appointments and revocation of appointments of mem-
bers of the Board of Management are based on the rules 
contained in §84 et seq. of the German Stock Corporation 
Act (AktG) in conjunction with Article 31 of the German Co- 
Determination Act (MitbestG). In accordance with Article 7 
of the Articles of Incorporation, the Board of Management 
consists of two or more members. The Supervisory Board 
determines the number of the members of the Board of 
Management. It is responsible for appointing members to 
the Board of Management and for revoking appointments. 
It also designates one of the members as the Chairman.


Amendments to the Articles of Incorporation must comply 
with § 179 et seq. AktG. All amendments must be decided 
upon by the shareholders at the Annual General Meeting 
(Article 119 (1) no. 5, Article 179 (1) AktG). The Super visory 
Board is authorised to approve amendments to the Articles 
of Incorporation which only affect its wording  (Article 14 
no. 3 of the Articles of Incorporation). It is also authorised 
to change § 4 of the Articles of Incorporation in line with 
the relevant amount of Authorised Capital 2009 utilised. 
Resolutions are passed at the Annual General Meeting by 
a simple majority of shares unless otherwise explicitly 
 required by binding provisions of law (§ 20 of the Articles of 
Incorporation).


In accordance with the resolution passed at the Annual 
General Meeting on 14 May 2009, the Board of Manage-
ment is authorised, up to 12 November 2010 and subject 
to the price limits stipulated in the resolution, to acquire 
shares of common and / or non-voting preferred stock via 
the stock exchange, up to a maximum of 10 % of the share 
capital in place at the date of the resolution. The Board 
of Management is also authorised to cancel the shares 
of common / non-voting preferred stock acquired on the 
 basis of the above-mentioned authorisation or previously 
acquired shares of common / non-voting preferred stock 
without further resolution at the Annual General Meeting 
and to offer and transfer shares of non-voting preferred 
stock to persons employed by BMW AG or one of its affili-
ated companies for an amount of up to euro 2,000,000 
of share capital. The subscription right of existing share-
holders to the new shares of preferred stock used for the 


purpose stated above is excluded. Furthermore, the Board 
of Management is authorised to buy back shares and 
sell bought-back shares in situations specified in Article 71 
AktG, e. g. to avert serious and imminent damage to the 
Com pany. In accordance with Article 4 (5) of the Articles 
of Incorporation, the Board of Management is authorised – 
with the approval of the Supervisory Board – to increase 
BMW AG’s share capital during the period until 13 May 
2014 by up to euro 4,530,800 for the purposes of an em-
ployee share scheme by issuing new non-voting shares 
of preferred stock, which carry the same rights as existing 
non-voting preferred stock, in return for cash contributions 
(Authorised Capital 2009). Existing shareholders may 
not subscribe to the new shares. There is no conditional 
capital at the reporting date.


The BMW AG is party to the following major agreements 
which contain provisions for the event of a change in 
 control or the acquisition of control as a result of a takeover 
offer:


–  An agreement concluded with an international consorti-
um of banks relating to a syndicated credit line (which 
was not being utilised at the balance sheet date) entitles 
the lending banks to give extraordinary notice to termi-
nate the credit line (such that all outstanding amounts, 
including interest, would fall due immediately) if one or 
more parties jointly acquire direct or indirect control of 
BMW AG. The term “control” is defined as the acquisi-
tion of more than 50 % of the share capital of BMW AG, 
the right to receive more than 50 % of the dividend or 
the right to direct the affairs of the Company or appoint 
the majority of members of the Supervisory Board. 


–  A cooperation agreement concluded with Peugeot SA 
relating to the joint development and production of a 
new family of small (1 to 1.6 litre) petrol-driven engines 
entitles each of the cooperation partners to give extra-
ordinary notification of termination in the event of a com-
petitor acquiring control over the other contractual 
 party and if any concerns of the other contractual party 
regarding the impact of the change of control on the 
 cooperation arrangements are not allayed during the 
subsequent discussion process.


–  BMW AG acts as guarantor for all obligations arising from 
the joint venture agreement relating to BMW Brilliance 
Automotive Ltd. in China. This agreement grants an 
 extraordinary right of termination to either joint venture 
partner in the event that, either directly or indirectly, 
more than 25 % of the shares of the other party are ac-
quired by a third party or the other party is merged with 
another legal entity. The termination of the joint venture 
agreement may result in the sale of the shares to the 
other joint venture partner or in the liquidation of the joint 
venture entity.
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–  Framework agreements are in place with financial institu-
tions and banks (ISDA Master Agreements) with respect 
to trading activities with derivative financial instruments. 
Each of these agreements includes an extraordinary 
right of termination which triggers the immediate settle-
ment of all current transactions in the event that the 
creditworthiness of the party involved is materially weaker 
following a direct or indirect acquisition of beneficially 
owned equity capital which confers the power to elect a 
majority of the Supervisory Board of a contractual party 
or any other ownership interest that enables the acquirer 
to exercise control over a contractual party or which con-
stitutes a merger or a transfer of net assets. 


–  Loan agreements in place with the European Investment 
Bank (EIB) entitle the EIB to request early repayment of 
the loan in the event of an imminent or actual change 
in control at the level of the guarantor, BMW AG, if the 
EIB has reason to assume – after the change of control 
has taken place or 30 days after it has requested to 
 discuss the situation – that the change in control could 
have a significant adverse impact, or if – as stated in 
one of the contracts – the borrower refuses to hold such 
discussions.


–  BMW AG is party to an agreement with SGL Carbon SE, 
Wiesbaden, relating to the joint ventures SGL Automotive 
Carbon Fibers LLC, Delaware, USA and SGL Automotive 
Carbon Fibers GmbH & Co. KG, Munich. The agree-
ment includes call and put rights in case – directly or in-
directly – 50 % or more of the voting rights relating to 
the relevant other shareholder of the joint ventures is ac-
quired by a third party, or if 25 % of such voting rights is 
acquired by a third party if that third party is a competitor 
of the party that has not been affected by the acquisi-
tion of the voting rights. In the event of such acquisitions 
of voting rights by a third party, the non- affected share-
holder has the right to purchase the shares of the joint 
ventures from the affected shareholder or to require the 
affected party to acquire the other shareholder’s shares. 


The BMW Group has not concluded any compensation 
agreements with members of the Board of Management 
or with employees for situations involving a takeover offer.
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Information relating to Item 6 of the 
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Election to the Supervisory Board.
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Prof. Dr. rer.-nat. Dr.-Ing. e. h. Henning Kagermann
Königs Wusterhausen


Education and university career:


1947 Born in Braunschweig, Germany


1966 Abitur (high-school diploma) from Grosse Schule Wolfenbüttel


1966–1972 Studied physics at Braunschweig University of Technology and 
LMU Munich


1972 Degree in experimental physics from LMU Munich


1975 Doctorate (Dr. rer. nat.) in theoretical physics from Braunschweig 
University of Technology


1980 Post-doctoral qualification in theoretical physics from


Braunschweig University of Technology


1985 Named adjunct professor at Braunschweig University of Technology


1973–1982 Assistant and senior assistant to the chair, Department of
Theoretical Physics, Braunschweig University of Technology


1980–1992 Lectured in physics and business informatics at Braunschweig 
University of Technology and the University of Mannheim


Industrial experience:


1982–1990 Senior executive in the software development division of SAP AG


1991–1997 Member of the Executive Board of SAP AG


1998–2009 CEO of SAP AG:
1998–2003 Co-CEO with Hasso Plattner
2003–2008 Sole CEO
2008–2009 Co-CEO with Léo Apotheker


Supervisory Board seats:


– Deutsche Bank AG


– Deutsche Post AG


– Münchener Rückversicherungs-Gesellschaft Aktiengesellschaft
in München


– Nokia Corporation


– Wipro Limited


Other mandates:


– President of acatech – German Academy of Science and Engineering


– Member of the Senate of the Max Planck Society


– Member of the Senate of the Fraunhofer-Gesellschaft


– Honorary Senator of the Foundation of the Lindau Nobel Laureate
Meetings


– Member of the Government Commission German Corporate
Governance Code
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Notice of Annual General Meeting.*


Bayerische Motoren Werke
Aktiengesellschaft, Munich.


Notice is hereby given that the 90th Annual General


Meeting of the Company will be held at the


Olympiahalle of the Olympiapark, Coubertinplatz,


80809 Munich, Federal Republic of Germany, on


Tuesday, 18 May 2010 at 10:00 a.m. local time.


I. Agenda.


1. Presentation of the Annual Financial


Statements and the Group Financial


Statements for the financial year ended


31 December 2009, as approved by


the Supervisory Board, together with


the combined Company and Group


Management Report, the Explanatory


Report of the Board of Management on


the information required pursuant to


§ 289 (4) and § 315 (4) of the German


Commercial Code (HGB) and the Report


of the Supervisory Board.


The documents listed above are also 


available for download on the Internet at


“www.bmwgroup.com” via the link “Annual


General Meeting”. They will be made accessible


at the Annual General Meeting and also 


sent to shareholders on request. Requests


should be submitted electronically to


Geschaeftsberichte@bmwgroup.com 


or by post to Bayerische Motoren Werke 


Aktiengesellschaft, Dept. FF-2, 80788 Munich,


Federal Republic of Germany.


In accordance with statutory provisions, no


resolution is proposed to be adopted on this


agenda point at the Annual General Meeting.


On 11 March 2010 the Supervisory Board


approved the Company Financial Statements


and Group Financial Statements drawn up by


the Board of Management; the Company


Financial Statements are therefore adopted.


Adoption of the Company Financial Statements


and approval of the Group Financial Statements


by the Annual General Meeting are therefore not


required.


2. Resolution on the utilisation of


unappropriated profit.


The Board of Management and the


Supervisory Board propose that the


unappropriated profit for the financial year 2009


amounting to EUR 197,185,418.64 be utilised


as follows:


Payment of a dividend of


EUR 0.30 per share of common 


stock, each with a par value 


of EUR 1, on the common 


stock entitled to receive a 


dividend (601,995,196 


shares of common stock), 


amounting to: EUR 180,598,558.80


Payment of a dividend of


EUR 0.32 per share of preferred 


stock, each with a par value 


of EUR 1, on the preferred 


stock entitled to receive a 


dividend (51,833,937 


shares of preferred stock), 


amounting to: EUR 16,586,859.84


Unappropriated profit


available for distribution EUR 197,185,418.64


The number of shares entitled to receive


dividends shown above is based on the situation


at 31 December 2009 and may change prior


to the Annual General Meeting. In this case, the


Board of Management and Supervisory Board


will put forward an updated resolution at the


Annual General Meeting based on the same


dividend rates and will propose to carry forward


another amount of unappropriated profit not to


be paid as a dividend.


BMW Group


Rolls-Royce
Motor Cars Limited


* (Non-binding convenience translation)







3. Ratification of the acts of the Board of


Management.


The Board of Management and the Supervisory


Board propose that the acts of the members 


of the Board of Management in the financial year


2009 be ratified for this period.


4. Ratification of the acts of the Supervisory


Board.


The Board of Management and the Supervisory


Board propose that the acts of the members of


the Supervisory Board in the financial year 2009


be ratified for this period.


5. Election of the auditor.


The Supervisory Board proposes on the


recommendation of the Audit Committee that


KPMG AG Wirtschaftsprüfungsgesellschaft,


Berlin, be appointed (a) as Company and Group


external auditor for the financial year 2010 and (b)


as auditor to carry out a review of the Interim


Group Financial Statements and Interim Group


Management Report for the first six months


of the financial year 2010. 


6. Election to the Supervisory Board.


The Supervisory Board is composed in


accordance with § 96 (1) and § 101 (1) of the


German Stock Corporation Act (AktG) and 


§ 7 (1) sentence 1 no. 3 of the German 


Co-Determination Act (MitbestG). The Annual


General Meeting is not bound by nominations


for election proposed by the Supervisory Board.


The term of office of one of the shareholder


Supervisory Board members, namely Prof. Dr.


Jürgen Strube, comes to an end at the close


of the ordinary Annual General Meeting on


18 May 2010.


The Supervisory Board proposes on the


recommendation of the Nomination Committee


that


Prof. Dr. rer. nat. Dr.-Ing. E. h. Henning


Kagermann, President of acatech –


Deutsche Akademie der Technik-


wissenschaften e.V., Königs Wusterhausen,


be elected to the Supervisory Board as 


a shareholder representative for a term of


office starting at the close of the Annual


General Meeting and running to the date 
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of the Annual General Meeting at which


ratification of the acts of the Supervisory


Board is resolved for the financial 


year 2014. 


Details of membership in other statutory


supervisory boards and membership of


equivalent national or foreign company boards:


Membership in statutory supervisory


boards: 


Deutsche Bank AG 


Deutsche Post AG


Münchener Rückversicherungs-


Gesellschaft Aktiengesellschaft


in München


Membership in equivalent boards: 


Nokia Corporation


Wipro Limited 


In the opinion of the Supervisory Board and


the Nomination Committee, the Supervisory


Board should have another independent


financial expert. Prof. Kagermann is qualified as


financial expert pursuant to §100 (5) of the


German Stock Corporation Act (AktG) as a


result of his experience as Chairman of the


Audit Committee of Münchener


Rückversicherungs-Gesellschaft


Aktiengesellschaft.


7. Resolution on amendments to the Articles


of Incorporation with respect to the


Annual General Meeting in line with new


legislation.


The Act transforming the EU Rights of


Shareholders Directive in German law came into


force in 2009 and has changed the laws relating


to the Annual General Meeting. Amongst other


things, the new provisions allow casting votes


in writing or via electronic communication


channels without physically attending the


General Meeting (“postal voting”) if the Articles


of Incorporation contain a corresponding


regulation. The proposed change to the Articles


of Incorporation is intended to give the Board


of Management the authority to implement


postal voting procedures flexibly depending on


future technical developments in this area.


Furthermore, the use of proxy authorisations is


to be brought into line with the new form


allowed under the amended law.


The Board of Management and the Supervisory


Board propose that the following resolution be


taken:







fully supports the objective set out therein to


bring about compensation structures that


promote sustainable and long-term oriented


business performance. In this context, the


Supervisory Board has set out the parameters


for the financial years 2010–2012. The


Compensation Report section of the Annual


Report 2009 (cf. pages 151 et seq.) contains a


description of the system used to determine


the compensation of Board of Management


members both for the financial year 2009 and


for the financial years 2010–2012. Reference is


made to this description for the purposes of this


resolution. Point 1 of the Agenda explains how


the Annual Report can be obtained. It will also


be available at the Annual General Meeting. The


principles of the compensation system and


any changes thereto will also be explained orally


by the Chairman of the Supervisory Board at


the Annual General Meeting.


The Board of Management and Supervisory


Board propose that the system used to


determine the compensation of Board of


Management members be approved.


9. Resolution on the approval of new


versions of existing profit and loss


transfer agreements.


Profit transfer agreements (also called profit


and loss transfer agreements in specific cases)


are in place between Bayerische Motoren


Werke Aktiengesellschaft and the following


companies (hereafter also referred to as “tax


group entities”):


a) Bavaria Wirtschaftsagentur GmbH, Munich


b) BMW Anlagen Verwaltungs GmbH, Munich


c) BMW Bank GmbH, Munich


d) BMW Fahrzeugtechnik GmbH, Eisenach


e) BMW Forschung und Technik GmbH,


Munich


f) BMW INTEC Beteiligungs GmbH, Munich


g) BMW Leasing GmbH, Munich


h) BMW M GmbH Gesellschaft für individuelle


Automobile, Munich


i) BMW Verwaltungs GmbH, Munich


These profit transfer agreements are to be


brought into line in a standardised form with the


current situation and each one therefore needs


to be rewritten. They will only become valid in


their new versions following approval by the


Annual General Meeting. The shareholders of


the tax group entities concerned have already


approved the relevant new version of the


agreements at their own shareholders’


meetings. 
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17 of the Articles of Incorporation shall be


changed and worded as follows: 


“§ 17 Requirements for Attendance and


the Exercise of Voting Rights


1.


Shareholders shall only be entitled to attend


the Annual General Meeting and exercise their


voting rights if, prior to the meeting, they have


given written notice (in the form prescribed by


§126b of the German Civil Code), either in


German or English, of their intention to attend.


Shareholders shall also be required to provide


evidence of their entitlement to attend and


exercise their voting rights at the Annual General


Meeting. For this purpose, documentary


evidence of the shareholding, issued by the


custodian bank (in the written form prescribed


by §126b BGB), in either German or English,


shall be required. 


2. 


The Board of Management is authorised to


make provisions for shareholders to vote in


writing or electronically without attending the


Annual General Meeting (postal voting). The


Board of Management is also authorised to


determine the relevant details for this procedure. 


3.


Voting rights may also be exercised via an


authorized person (proxy). The Board of


Management is authorised to make provisions


in the Notice of the Annual General Meeting


for shareholders to grant a proxy authorisation,


revoke a proxy authorisation and provide


evidence of a proxy authorisation to the


Company and to include details on contents


and procedures, as well as on the use of forms.


§135 AktG shall remain unaffected.”


8. Resolution on the approval of the


compensation system for members 


of the Board of Management.


The Appropriateness of Management Board


Compensation Act (VorstAG), which came into


law on 5 August 2009, has introduced the


option of allowing the Annual General Meeting


to make resolutions with respect to the approval


of the remuneration system for Board of


Management members (§120 (4) AktG).


The Board of Management and Supervisory


Board wish to apply this option. 


The Supervisory Board familiarised itself with


the details of the new legislation in 2009 and







The profit transfer agreements will contain the


following main provisions: 


• The tax group entities listed are required


to transfer the full amount of their profit to


Bayerische Motoren Werke Aktiengesellschaft.


The amount to be transferred is – subject to


the transfer to or from other revenue reserves


in the circumstances described below – the


net profit for the year before profit transfer,


less any accumulated deficit brought forward


and less any other amounts to be deducted


as listed in the relevant version of § 301 AktG


and to the extent relevant for the tax group


entities concerned.


• With the exception of transfers to statutory


reserves (if relevant), the tax group entities


concerned may only transfer amounts from


net profit to revenue reserves (§ 272 (3) HGB)


(“other revenue reserves”) to the extent


that this is justified on the basis of reasonable


management judgement. Amounts


transferred to other revenue reserves during


the term of contract, must, at Bayerische


Motoren Werke Aktiengesellschaft’s 


request, be released and used for offset


against annual net losses or transferred as 


a profit. Bayerische Motoren Werke


Aktiengesellschaft may also request that


profits are transferred before the end of a


financial year if and to the extent that an


interim distribution is permitted.


• In accordance with § 302 (1) AktG,


Bayerische Motoren Werke Aktiengesellschaft


is required to offset any net loss of the tax


group entities arising during the term of the


agreement unless such loss is offset by a


transfer from other revenue reserves created


during the term of the agreement. In a


corresponding application of § 302 (3) AktG,


the tax group entity concerned may neither


waive nor settle its claim for offset before the


expiry of three years after the date on 


which the entry in the commercial register


terminating the agreement becomes known.


This does not apply if Bayerische Motoren


Werke Aktiengesellschaft is insolvent and


has reached a settlement with its creditors 


to avoid insolvency proceedings or if the


obligation to settle the claim is included in an


insolvency plan. The provisions contained in


§ 302 AktG (in the version relevant) also apply


in all other respects. 


• The new profit transfer agreements will


become valid on the date on which they are


entered into the commercial register of the


relevant tax group entity with effect from the
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start of the financial year in which the entry


is made. They are concluded for a minimum


period of five years. The agreements are


automatically extended by one calendar year


unless terminated by one of the parties with


six weeks’ notice. The right to terminate the


agreement for an important reason without


complying with the notice period remains


unaffected. The agreements in their new


versions replace the previous profit transfer


agreements when they become valid with


effect from the beginning of the financial year


in which they are entered into the commercial


register. 


The Board of Management and Supervisory


Board propose that the profit transfer


agreements concluded with the above-listed tax


group entities on 15 March 2010 each be


approved in their new versions.


II. Other information.


1. Prerequisites for attending the Annual


General Meeting and for exercising voting


rights.


Shareholders shall only be entitled to attend the


Annual General Meeting and exercise their


voting rights if, prior to the meeting, they have


given written notice (in the form prescribed by


§126b of the German Civil Code), either in


German or English, of their intention to attend.


Shareholders are also required to provide 


proof of their entitlement to attend and to


exercise their voting rights. For this purpose,


documentary evidence of the shareholding,


issued by the custodian bank (in the form


prescribed by §126b BGB), in either English or


German, is required. The documentary


evidence must be based on the situation at the


beginning of the 21st day before the Annual


General Meeting (documentary evidence date)


i. e. at 00.00 CET on 27 April 2010. It is


therefore the shareholdings on that date that


are relevant.


As with the notice of participation, the


documentary evidence of a shareholding must


be received by the Company at the latest by the


end of 11 May 2010 at the following address:


Bayerische Motoren Werke Aktiengesellschaft


c/o UniCredit Bank AG


CBS50HV


80311 Munich, Federal Republic of Germany


Telefax: ++ 49 (0)89/5400-2519


E-mail: hauptversammlungen@hvb.de







Shares are not blocked as a result of a notice of


attendance at the Annual General Meeting.


In order to meet the requirements for


attendance described above, shareholders are


requested to contact their custodian bank 


and to apply for an attendance card as soon 


as possible. Custodian banks normally make 


the necessary notification of participation 


and provide the documentary evidence of


shareholdings on behalf of their customers.


2. Proxies; procedure for voting via an


authorised proxy.


Shareholders who do not wish to attend the


Annual General Meeting in person, may exercise


their rights, and in particular their voting rights,


via an authorised proxy, e. g. a bank or a


shareholders’ association. 


The conditions stated in point 1 above must


also be fulfilled in the case of attendance and


exercise of voting rights by an authorised proxy.


In such cases, shareholders are therefore


requested first of all to apply for an attendance


card via their custodian bank. Along with their


attendance card, shareholders will also receive


further information with regard to proxies,


instructions and proxy forms by post. 


Banks, shareholders’ associations and persons/


institutions considered to be equivalent to such


by the German Stock Corporation Act may, in


conjunction with the special regulation (§135


AktG) applicable to them, stipulate different


requirements with regard to their own


appointment as proxies. Details of these


requirements should be obtained from the


relevant entities. 


The granting of proxy authorisations, their


revocation and the communication of proof of


proxy authorisation to the Company must


be executed in text form pursuant to §134 


bs. 3 AktG; the proof of proxy authorisation 


can also be submitted electronically by


using the procedure made available at


www.bmwgroup.com/ir/proxyvoting.


Bayerische Motoren Werke Aktiengesellschaft


also offers shareholders the option of exercising


their rights via representatives appointed by the


Company who are bound to vote in accordance


with the shareholder’s instructions.


Shareholders who wish to make use of this


service are also requested to obtain an


attendance card for the Annual General Meeting
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via their custodian bank. If a proxy is granted to


Company representatives, the appropriate


voting instructions must be issued. The proxy


authorisation is invalid if this is not done. The


Company representatives are obliged to vote in


accordance with the instructions given. Proxy


authorisations and instructions given to


Company representatives can be submitted


using the proxy forms sent to shareholders with


the attendance card or provided electronically


via the Internet, using the procedure made


available at www.bmwgroup.com/ir/proxyvoting.


3. Total number of shares and voting rights


at the date of notice of the Annual General


Meeting.


At the date on which notice of the Annual


General Meeting is given, the Company’s share


capital amounts to EUR 654,660,558 and is


sub-divided in 654,660,558 shares with a par


value of EUR 1 each, comprising 601,995,196


shares of common stock, to which 601,995,196


votes are attached, and 52,665,362 non-voting


shares of preferred stock. The voting power


attached to each share for which the statutory


minimum contribution has been paid up


corresponds to its par value and each EUR 1 of


par value of the share capital represented at a


vote gives an entitlement to one vote. Only the


shareholders of common stock are entitled to


vote on the agenda points listed above.


4. Requests to amend the agenda.


Shareholders jointly representing one twentieth


of the share capital or a proportionate ownership


of at least EUR 500,000 (equivalent to 500,000


shares of stock with a par value of EUR 1) may,


in accordance with §122 (2) AktG request that


items be placed on the agenda and be


disclosed. Each request must be accompanied


by supporting information or a formal resolution


proposal. The request must be addressed to the


Board of Management of the Company. Please


use the following address to submit requests:


Bayerische Motoren Werke Aktiengesellschaft


The Board of Management


Postal address: 80788 Munich, 


Federal Republic of Germany


or


Location: Petuelring 130, 80809 Munich,


Federal Republic of Germany


Requests must be received by the Company no


later than midnight (CET) on 17 April 2010. 







6


5. Counter-proposals and election


nominations.


At the Annual General Meeting, shareholders


are entitled to submit counter-proposals to 


the resolutions proposed by the Board of


Management and/or the Supervisory Board


relating to certain agenda points and to make


nominations for election with respect to agenda


points 5 (election of the auditor) and 6 (election


to the Supervisory Board) (§126 (1), (§127 AktG). 


If counter-proposals and election nominations


are submitted in advance, they must be sent


to the following address:


Bayerische Motoren Werke Aktiengesellschaft


Dept. FF-2


Postal address: 80788 Munich, 


Federal Republic of Germany


Telefax: ++ 49 (0)89/382-14661


or


E-mail: hv@bmw.de


Counter-proposals must be accompanied by


supporting information.


All counter-proposals and election nominations


received no later than 3 May 2010 at this


address and accompanied by proof of status of


shareholder will be posted on the BMW Group


Internet website at www.bmwgroup.com if they


are required to be made accessible to other


shareholders. 


6. Right to obtain information.


In accordance with §131 (1) AktG, every


shareholder present at the Annual General


Meeting may request from the Board of


Management information on matters


concerning the Company, the legal and


business relationships of the Company with


affiliated companies and the position of


the Group and the Company’s consolidated


subsidiaries, to the extent that it serves to 


help to make an informed judgement about


the agenda item under discussion.


7. Information published on the internet.


Notice of the Annual General Meeting,


documents and information and other


explanations of shareholders’ rights pursuant


to §122 (2), §126 (1), §§127, 131 (1) AktG 


are available for download on the Company’s


website at www.bmwgroup.com via the link


“Annual General Meeting”. The voting results


will also be published there after the Annual


General Meeting.


The Notice of the Annual General Meeting was


published in the Electronic Federal Gazette on


30 March 2010.


Munich, 30 March 2010 


Bayerische Motoren Werke


Aktiengesellschaft


The Board of Management







Verguetungsbericht_2010.pdf


The BMW Group supports the endeavours of the German 
Corporate Governance Code (GCGC) to increase trans
parency in the disclosure of the components of compensa
tion. The following section therefore describes the principles 
relating to the compensation of the Board of Management 
and the stipulations set out in the statutes relating to the 
compensation of the Supervisory Board. As well as dis
cussing the structure of remuneration, the components of 
compensation are also disclosed in absolute figures. In 
 accordance with the recommendations of the GCGC, the 
compensation of each member of the Board of Manage
ment and the Supervisory Board is disclosed by name and 
analysed into components.


1. Compensation of the Board of Management
Responsibilities
Following the coming into force of the German Act on the 
Appropriateness of Management Board Remuneration 
(VorstAG) on 5 August 2009, supervisory boards became 
responsible in Germany for determining and regularly ex
amining the compensation of management boards. Pre
viously, these tasks had been carried out within the BMW 
Group by the Supervisory Board’s Personnel Committee, 
which reported on its work at regular intervals and in detail 
to the Supervisory Board. The Personnel Committee now 
plays a preparatory role in the process of determining and 
examining the remuneration of the Board of Management. 
The Supervisory Board’s terms of reference have been 
amended accordingly to take account of the change in al
location of duties between the Personnel Committee and 
the full Supervisory Board.


Principles of compensation 
The Supervisory Board familiarised itself with the details 
of the new act (VorstAG) in 2009 and fully supports the ob
jective set out therein to bring about compensation struc
tures that promote sustainable and longterm oriented 
business performance. The compensation model used for 
the management boards should be attractive in the con
text of the competitive environment for highly qualified 
executives. All compensation components should be ap
propriate, both individually and in total, and should not 
 encourage an enterprise to take inappropriate risks. 


The compensation of members of BMW AG’s Board of 
Management is determined by the full Supervisory Board 
on the basis of performance criteria and after taking into 
account any remuneration received from Group compa
nies. The Supervisory Board sets demanding and relevant 
targets as the basis for variable compensation. The prin cipal 


criteria for determining the appropriateness of compen
sation are the nature of the tasks allocated to each member 
of the Board of Management, an assessment of the per
formance of those tasks and of the economic situation and 
future prospects of the BMW Group, comparable levels of 
compensation in the relevant sector and the compensation 
structure in place elsewhere within the organisation. 


Upper limits for compensation apply for all Board of Man
agement members. The Supervisory Board reviews the 
compensation system at regular intervals, with regard to 
both the structure and amount of the compensation. In 
 doing so, it takes note of compensation studies conducted 
by ex ternal experts and considers – as it always has done 
in the past – the compensation structures and the levels 
of compensation of staff and managers within the BMW 
Group. 


The Personnel Committee and the Supervisory Board 
 engaged external experts to test the compatibility of the 
compensation system for the Board of Management with 
the latest legal requirements. This review reached the con
clusion that the system in place at that stage was already 
compatible with the changed requirements brought about 
by the new VorstAG rules. This was most evident in the 
fact that variable compensation was already based on a 
period stretching over several years, during which both 
positive and negative developments were taken into ac
count. The Supervisory Board passed a resolution in 2009 
setting out new bases of measurement for variable com
pensation components during the period 2010 – 2012. 
These bases of measurement will not be changed during 
the period stated. 


Compensation system, compensation components
The compensation of the Board of Management comprises 
fixed and variable remuneration. Board of Management 
members are also entitled to receive retirement benefits. 
Under certain circumstances, the members of the Board 
of Management are entitled to receive socalled “transi
tional payments” until their retirement. In terms of the 
overall compensation of current members of the Board of 
Management, the Supervisory Board sets a compensation 
target and a compensation framework with a high variable 
proportion, taking into account the overall situation and 
forecasts of the BMW Group. 


Fixed remuneration comprises a base salary (paid monthly) 
and other remuneration elements. Other remuneration 
 elements comprise mainly the use of company cars as well 


Compensation Report







as the payment of insurance premiums, contributions to
wards security systems and an annual medical checkup. 


The salaries of members of the Board of Management 
were raised with effect from 1 January 2009 after regular 
monitoring showed that they no longer fell within the target 
corridor for comparable sector and DAX 30 companies 
(2008 basis) considered appropriate by the Supervisory 
Board. The salary of each member of the Board of Manage
ment is euro 420,000 p. a. during the first term of appoint
ment and euro 480,000 p. a. from the beginning of the 
 second term. The salary of the Chairman of the Board of 
Management is euro 840,000 p. a.


The variable compensation of the Board of Management 
is made up of two components, each equally weighted, 
namely a corporate earningsrelated bonus and a personal 
performancerelated bonus. The Supervisory Board may 
also, in justified cases, decide to pay an additional special 
bonus on a voluntary basis. The target bonus (100 %) for 
a Board of Management member (i. e. covering both com
ponents of variable compensation) totals euro 1.5 million 
p. a. for the first term of appointment and euro 1.75 million 
p. a. with effect from the second. The equivalent figure for 
the Chairman of the Board of Management is euro 3 mil
lion p. a. Upper limits are in place for all Board of Manage
ment members (150 % of the relevant target bonus). The 
total target compensation for a Board of Management 
member (i. e. salary and target bonus) is therefore euro 
1.92 million p. a. for the first term of appointment and euro 
2.23 million p. a. with effect from the second. The equiva
lent figure for the Chairman of the Board of Management 
is euro 3.84 million p. a.


If the target bonus is fully achieved, the ratio of salary and 
variable compensation is then approximately 20 % : 80 %.


The corporate earningsrelated bonus is based on the 
BMW Group’s net profit and posttax return on sales 
(which are combined into a single earnings factor) and the 
level of the dividend (common stock). The corporate earn
ingsrelated bonus is derived by multiplying the target 
amount fixed for each member of the Board of Manage
ment by the earnings factor and by the dividend factor. In 
exceptional circumstances, for instance when there have 
been major acquisitions or disposals, the Supervisory Board 
may adjust the level of the corporate earningsrelated bonus.


An earnings and dividend factor of 1.00 gives rise to a cor
porate earningsrelated bonus of euro 0.75 million for 


a member of the Board of Management during the first 
 period of appointment and one of euro 0.875 million with 
effect from the second. The equivalent bonus for the Chair
man of the Board of Management is euro 1.5 million. The 
earnings factor is 1.00 in the event of a Group net profit 
of euro 3.1 billion and a posttax return on sales of 5.6 %. 
The dividend factor is 1.00 in the event that the dividend 
paid on the shares of common stock is between 100 and 
110 euro cents.


If the Group net profit is below euro 1 billion or if the post
tax return on sales is less than 2 %, the earnings factor will 
be zero. In these cases, no corporate earningsrelated 
 bonus will be paid. Based on the principle of consistency, 
this rule is also applicable in determining the corporate 
earningsrelated variable compensation components 
of all managers and staff of BMW AG (see also page 29 
et seq.).


The personal performancerelated bonus is derived by 
multiplying the target amount set for each member of the 
Board of Management by a performance factor. The 
 Supervisory Board sets the performance factor on the 
 basis of its assessment of the contribution of the relevant 
Board of Management member to sustainable and long
term oriented business development. In setting the factor, 
consideration is given equally to personal performance 
and decisions taken in previous forecasting periods, key 
decisions affecting the future development of the busi
ness, the effectiveness of measures taken in response to 
changing external conditions as well as other activities 
aimed at safeguarding the future viability of the business 
to the extent not included directly in the basis of measure
ment.


The methodology for determining variable compensation 
of the Board of Management, including target bonuses 
and the key figures used to determine the corporate earn
ingsrelated bonus, has been fixed for the three financial 
years during the period from 1 January 2010 to 31 De
cember 2012. Targets and other parameters may not be 
changed retrospectively during this period. 


All current members of the Board of Management have 
agreed to the corresponding changes in their contracts with 
effect from 1 January 2010.


The compensation system does not include any stock 
 options, value appreciation rights, and other sharebased 
components incorporating other longterm incentives. 







The Supervisory Board carries out an annual review of the 
appropriateness of the total compensation of the Board 
of Management; in horizontal terms, this is done by com
paring compensation paid by DAX 30 companies and, in 
vertical terms, by comparing board compensation with the 
salaries of senior management (below board level) and 
with average salaries of employees.


In the event of the termination of mandate, current mem
bers of the Board of Management are entitled to receive 
certain defined benefits. Pensions are paid to former mem
bers of the Board of Management who have either reached 
the age of 65, or, if their mandate was terminated earlier 
and not extended, to members who have either reached 
the age of 60 or who are unable to work due to illhealth 
or accident, or who have entered into early retirement in 
accordance with a special arrangement. The amount of 
the pension comprises, unchanged from the previous year, 
a basic monthly amount of euro 10,000 or euro 15,000 
(Chairman of the Board of Management) plus a fixed 
amount. The fixed amount is made up of approximately 
euro 75 for each year of service in the company before 
 becoming a member of the Board of Management plus 
between euro 400 and euro 600 for each full year of service 
on the board (up to a maximum of 15 years). Pension pay
ments are adjusted by analogy to the rules applicable for 
the adjustment of civil servants’ pensions: the pensions 
of members of the Board of Management are adjusted ac
cordingly when the civil servants remuneration level B6 
(excluding allowances) is increased by more than 5 % or 
increased in accordance with the Company Pension Act.


If a mandate is ended early before the member of the Board 
of Management reaches the age of 60, a transitional pay
ment amounting to twothirds of the pension theoretically 
earned up to the date when a full pension can be drawn, 
may become payable if, after a minimum of three years of 
service as a member of the Board of Management, this is 
considered appropriate on the basis of an objective evalua
tion of all circumstances. Arrangements are in place con
cerning the offsetting of other income against pensions 
and transitional payments.


With effect from financial years beginning on or after 1 Jan
uary 2010, the provision of retirement and surviving de
pendants’ benefits for existing and future members of the 
Board of Management has been changed to a defined 
contribution system with a guaranteed minimum return 
(similar to the switch to a defined contribution system for 
middle and senior management in 2009 – see page 29 


et seq.). Given the fact that board members already have a 
 legal right to receive the benefits already promised to them, 
they have been given the option to choose between the 
previous system and the new one. All current members of 
the Board of Management have agreed to the correspond
ing changes in their contracts with effect from 1 January 
2010.


If a mandate is terminated after 1 January 2010, the new 
system provides entitlements which can be paid either 
(a) in the case of death or invalidity as a oneoff amount or 
over a maximum of ten years or (b) on retirement – depend
ing on the wish of the exboard member concerned – in the 
form of a lifelong monthly pension, as a oneoff amount , 
over a maximum of ten years, or in a combined form (e. g. 
a combination of a oneoff payment and a proportionately 
reduced lifelong monthly pension). Pensions are paid to 
former members of the Board of Management who have 
either reached the statutory retirement age for the state 
pension scheme in Germany, or if their mandate had ter
minated earlier and had not been extended, to members 
who have either reached the age of 60 or are permanently 
unable to work, or who have entered into early retirement 
in accordance with a special arrangement. In addition, 
 following the death of a retired board member who has 
elected to receive a lifelong pension, 60 % of that amount 
is paid as a lifelong widow’s pension.


The amount of the retirement pension to be paid is deter
mined on the basis of the amount accrued in each board 
member’s individual pension savings account. The amount 
on this account arises from annual contributions paid by 
the Company plus interest earned based on the type of 
 investment. 


The annual contribution to be paid for each member of the 
Board of Management amounts to euro 240,000 for 2010, 
euro 270,000 for 2011 and euro 300,000 from 2012 on
wards. The equivalent figures for the Chairman of the Board 
of Management are euro 425,000, euro 475,000 and 
euro 525,000. The contributions are credited, along with 
interest earned, to the personal savings accounts of board 
members on a monthly basis. The guaranteed minimum 
rate of return p. a. corresponds to the maximum interest 
rate used to calculate insurance reserves for life insurance 
policies (guaranteed interest on life insurance policies) 
which currently stands at 2.25 %. 


In the case of invalidity or death, a minimum of 60 % of the 
potential annual contributions will be paid until the person 







concerned would have reached the age of 60. At the 
changeover to the new system, current members of the 
Board of Management will be credited with a starting bal
ance of equivalent value to entitlements already vested. 


The starting balance and all contributions subsequently 
credited to board members under the new scheme are 
externally financed in conjunction with a trust model that is 
also used to fund pension obligations to employees. 


Pensions are increased annually by at least 1 %.


Income earned on an employed or a selfemployed basis 
up to the age of 63 is offset against the pension entitle
ment. In addition, certain circumstances have been speci
fied in the event of which the Company no longer has any 
obligation to pay benefits. In such cases, no transitional 
payments are made either.


In the case of a board member’s mandate being terminat
ed early without important reason, there are no contractual 
commitments to pay compensation. Similarly, there are 
no commitments to pay compensation for early termination 
in the event of a change of control or a takeover offer. No 
members of the Board of Management received any pay
ments or benefits from third parties in 2009 on account of 
their activities as the members of the Board of Management 
of BMW AG. 


Compensation of the Board of Management for the 
finan cial year 2009 (total) 
The total remuneration of the current members of the Board 
of Management of BMW AG for the financial year 2009, 
subject to approval by the Supervisory Board, amounted 
to euro 10.7 million (2008: euro 10.9 million). This com
prises fixed components (including other remuneration) of 
euro 3.7 million (2008: euro 3.1 million) and variable com
ponents of euro 7.0 million (2008: euro 7.8 million).


in euro million 2009 2008  


  Amount Proportion  Amount Proportion  
in % in %


 


Fixed remuneration  3.7  34.6  3.1  28.4  


Variable remuneration  7.0  65.4  7.8  71.6  


Total remuneration 10.7 100.0 10.9 100.0


 


in euro Fixed compensation  Variable  Compensation  Allocation for  
Other compensation Total year to pension


Salary compensation Total provision1


 


Norbert Reithofer  840,000  16,215  856,215  1,725,000  2,581,215  131,815  
(600,000) (16,271) (616,271) (1,650,000) (2,266,271) (124,912)


Frank-Peter Arndt  440,000  23,591  463,591  910,417  1,374,007  73,233  
(300,000) (19,708) (319,708) (825,000) (1,144,708) (69,327)


Herbert Diess  420,000  13,773  433,773  862,500  1,296,273  93,685  
(300,000) (29,762) (329,762) (825,000) (1,154,762) (89,930)


Klaus Draeger  430,000  74,237  504,237  886,458  1,390,696  74,495  
(300,000) (26,276) (326,276) (825,000) (1,151,276) (70,871)


Friedrich Eichiner  420,000  93,785  513,785  862,500  1,376,285  86,612  
(300,000) (23,516) (323,516) (825,000) (1,148,516) (81,547)


Harald Krüger  420,000  78,028  498,028  862,500  1,360,528  51,300  
(25,000) (2,777) (27,777) (68,750) (96,527) (4,616)


Ian Robertson  420,000  54,993  474,993  862,500  1,337,493  189,682  
(240,323) (102,938) (343,261) (660,887) (1,004,148) (133,533)


Total2 3,390,000 354,622 3,744,622 6,971,875 10,716,497 700,822


(2,801,775) (304,134) (3,105,909) (7,814,570) (10,920,479) (819,331)


 
1 includes service cost
2 Figures for the previous year include the remuneration of members of the Board of Management who left office during the financial year 2008.


Compensation of the individual members of the Board of Management for the financial year 2009 (2008)


In addition, an expense of euro 0.7 million (2008: euro 
0.8 million) was recognised for current members of the 
Board of Management for the period after the end of their 
service relationship. This relates to the expense for allo
cations to pension provisions (service cost).


The amount paid to former members of the Board of 
 Management and their surviving dependants was euro 
3.8 million (2008: euro 3.1 million). Pension obligations 
to former members of the Board of Management and their 







surviving dependants are fully covered by pension provi
sions amounting to euro 46.7 million (2008: euro 44.3 mil
lion), computed in accordance with IAS 19.


2. Compensation of the Supervisory Board 
Responsibilities, regulation pursuant to Articles of 
 Incorporation 
The compensation of the Supervisory Board is determined 
by shareholders’ resolution at the Annual General Meeting. 
The compensation regulation valid for the financial year 
2009 is the result of the shareholders’ resolutions taken at 
the Annual General Meeting on 8 May 2008 and § 15 of 
the Articles of Incorporation of BMW AG. The Articles of 
Incorporation of BMW AG can be viewed / downloaded at 
www.bmwgroup.com/ir under the menu item “Corporate 
Facts” and “Corporate Governance”.


Compensation principles, compensation components
In line with the recommendations of the German Corporate 
Governance Code, the members of the Supervisory Board 
receive fixed as well as performancerelated compensation.


Each member of the Supervisory Board receives, in addi
tion to the reimbursement of expenses, a fixed amount of 
euro 55,000 (payable at the end of the year) as well as a 
corporate earnings related compensation of euro 220 for 
each full euro 0.01 by which the earnings per share (EPS) 
of common stock reported in the Group Financial State
ments for the relevant financial year (remuneration year) 
exceeds a minimum amount of euro 2.30 (payable after 
the Annual General Meeting held in the following year).


An upper limit of euro 110,000 is in place for the corporate 
earnings related compensation. Since the minimum EPS 
was not achieved in 2009, no corporate earnings related 
compensation is payable for the financial year 2009.


The German Corporate Governance Code also recom
mends that the exercising of chair and deputy chair posi
tions in the Supervisory Board as well the chair and mem
bership of committees should also be considered when 
determining the level of compensation.


Accordingly, the Articles of Incorporation of BMW AG 
stipulate that the Chairman of the Supervisory Board re
ceives three times the amount and each Deputy Chair
man receives twice the amount of the remuneration of a 
Super visory Board member. Provided the relevant com
mittee convened for meetings on at least three days 
 during the financial year, each chairman of the Supervisory 
Board’s committees receives twice the amount and each 
member of a committee receives one and a half times 
the amount of the remuneration of a Supervisory Board 


member. If a member of the Supervisory Board exercises 
more than one of the functions referred to above, the com
pensation is measured only on the basis of the function 
which is remunerated with the highest amount, thus avoid
ing amounts accumulating when more than one function 
is exercised.


In addition, each member of the Supervisory Board receives 
an attendance fee of euro 2,000 for each full meeting of 
the Supervisory Board (Plenum) which the member has 
attended (payable at the end of the financial year). Attend
ance at more than one meeting on the same day is not 
remunerated separately.


The Company also reimburses to each member of the 
 Supervisory Board any value added tax arising on their 
remuneration. The amounts disclosed below are net 
amounts.


Compensation of the Supervisory Board for the  
financial year 2009 (total)
In accordance with § 15 of the Articles of Incorporation, the 
compensation of the Supervisory Board for activities dur
ing the financial year 2009 amounted to euro 1.6 million 
(2008: euro 1.6 million). This comprises fixed compensation 
of euro 1.6 million (2008: euro 1.6 million). No variable com
pensation is payable for the financial year 2009 (2008: –) 
since the conditions stipulated in the Articles of Incorpora
tion (minimum EPS of euro 2.30) were not met.


in euro million 2009 2008  


  Amount Proportion  Amount Proportion  
in % in %


 


Fixed compensation  1.6  100.0  1.6  100.0  


Variable compensation   –   –   –   –  


Total compensation  1.6 100.0  1.6 100.0


 


Supervisory Board members did not receive any further 
compensation or benefits from the BMW Group for 
 services performed by them, in particular advisory and 
agency services. During the financial year 2009 BMW AG 
concluded a contract with the market research organisa
tion – Institut für Demoskopie Allensbach, Gesellschaft 
zum Studium der öffentlichen Meinung mit beschränkter 
Haftung, Allensbach – pertaining to the performance of a 
market research study into the German premium segment 
for cars in return for a total fee of euro 79,600. Since Prof. 
Dr. Renate Köcher is a member of BMW AG’s Supervisory 
Board and a Director of the Allensbach Institute, the 
Board of Management obtained approval for the contract 
from the Supervisory Board’s Personnel Committee be
fore signing the contract.







Compensation of the individual members of the Supervisory Board for the financial year 2009 (2008)


in euro  Fixed compensation  Attendance fee  Variable  Total5  
compensation


 


Joachim Milberg (Chairman)  165,000  10,000   –  175,000  
(165,000) (10,000) (–) (175,000)


Manfred Schoch (Deputy Chairman)  110,000  10,000   –  120,000  
(110,000) (10,000) (–) (120,000)


Stefan Quandt (Deputy Chairman)  110,000  10,000   –  120,000  
(110,000) (10,000) (–) (120,000)


Stefan Schmid (Deputy Chairman)  110,000  10,000   –  120,000  
(99,180) (10,000) (–) (109,180)


Jürgen Strube (Deputy Chairman)  110,000  10,000   –  120,000  
(90,765) (10,000) (–) (100,765)


Ulrich Eckelmann1  20,192  2,000   –  22,192  
(55,000) (10,000) (–) (65,000)


Bertin Eichler  55,000  10,000   –  65,000  
(55,000) (8,000) (–) (63,000)


Franz Haniel  55,000  8,000   –  63,000  
(55,000) (8,000) (–) (63,000)


Reinhard Hüttl  55,000  10,000   –  65,000  
(35,765) (8,000) (–) (43,765)


Susanne Klatten  55,000  10,000   –  65,000  
(55,000) (8,000) (–) (63,000)


Karl-Ludwig Kley  55,000  8,000   –  63,000  
(35,765) (4,000) (–) (39,765)


Renate Köcher  55,000  10,000   –  65,000  
(35,765) (8,000) (–) (43,765)


Robert W. Lane2  34,959  6,000   –  40,959  
(–) (–) (–) (–)


Horst Lischka3  34,959  8,000   –  42,959  
(–) (–) (–) (–)


Willibald Löw  55,000  10,000   –  65,000  
(55,000) (10,000) (–) (65,000)


Hubert Markl4  20,192  2,000   –  22,192  
(55,000) (8,000) (–) (63,000)


Wolfgang Mayrhuber  55,000  8,000   –  63,000  
(55,000) (10,000) (–) (65,000)


Werner Neugebauer  55,000  8,000   –  63,000  
(55,000) (8,000) (–) (63,000)


Franz Oberländer  55,000  4,000   –  59,000  
(55,000) (10,000) (–) (65,000)


Anton Ruf  55,000  10,000   –  65,000  
(55,000) (10,000) (–) (65,000)


Maria Schmidt  55,000  10,000   –  65,000  
(42,377) (8,000) (–) (50,377)


Werner Zierer  55,000  10,000   –  65,000  
(55,000) (10,000) (–) (65,000)


Total 1,430,302 184,000     – 1,614,302


(1,420,982) (184,000) (–) (1,604,982)


 
1 Member of the Supervisory Board until 14 May 2009.
2 Member of the Supervisory Board from 14 May 2009.
3 Member of the Supervisory Board until 14 May 2009.
4 Member of the Supervisory Board from 14 May 2009.
5 Figures for the previous year include the remuneration of members of the Supervisory Board who left office during the financial year 2008.







3. Other
No loans or advances were granted by the BMW Group on 
favourable conditions to members of the Board of Man
agement or the Supervisory Board.
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Results of the 90th Annual General Meeting of BMW AG. 
 
A total of 466,415,024 shares (77.48%) of the share capital carrying voting rights was represented at the 90th 
Annual General Meeting of BMW AG held on 18 May 2010 in Munich (total number of shares of common stock: 
601,995,196).  
 
The results of the voting on items 2 to 9 of the agenda were as follows:  
 
Agenda item 2: Resolution on the utilisation of the unappropriated profit. 
 
Valid votes were cast for 466,219,449 ordinary shares equalling 77.45 % of the statutory ordinary share capital 
and 71.22 % of the statutory share capital. 
 
The proposal of the Board of Management and the Supervisory Board was carried by  
- 466,199,038 votes for (99.99%)  
- 20,411 votes against  
- 180,165 abstentions.  
 
Agenda item 3: Ratification of the acts of the Board of Management. 
 
Valid votes were cast for 466,138,716 ordinary shares equalling 77.43 % of the statutory ordinary share capital 
and 71.20 % of the statutory share capital. 
 
The proposal of the Board of Management and the Supervisory Board was carried by  
- 465,503,938 votes for (99.86%)  
- 634,778 votes against  
- 261,177 abstentions.  
 
Agenda item 4: Ratification of the acts of the Supervisory Board. 
 
Valid votes were cast for 285,597,615 ordinary shares equalling 47.44 % of the statutory ordinary share capital 
and 43.63 % of the statutory share capital. 
 
The proposal of the Board of Management and the Supervisory Board was carried by  
- 284,961,582 votes for (99.78%)  
- 636,033 votes against  
- 260,344 abstentions*.  
 
*) Shareholders who are members of the Supervisory Board of BMW AG were not entitled to vote on this 
resolution.  
 
Agenda item 5: Election of the Auditor. 
 
Valid votes were cast for 463,173,797 ordinary shares equalling 76.94% of the statutory ordinary share capital 
and 70.75 % of the statutory share capital. 
 
The proposal of the Supervisory Board was carried by  
- 383,857,849 votes for (82.88%)  
- 79,315,948 votes against  







- 3,266,406 abstentions.  
 
Agenda item 6: Election to the Supervisory Board.  
 
Valid votes were cast for 465,867,006 ordinary shares equalling 77.39 % of the statutory ordinary share capital 
and 71.16% of the statutory share capital. 
 
The proposal of the Supervisory Board to elect Mr.Henning Kagermann, was adopted as follows  
 
- 430,218,294 votes for (92.35%)  
- 35,648,712 votes against  
- 533,142 abstentions.  
 
 
Agenda item 7: Resolution on amendments to the Articles of Incorporation with respect to the Annual 
General Meeting in line with new legislation. 
 
Valid votes were cast for 466,388,028 ordinary shares equalling 77.47 % of the statutory ordinary share capital 
and 71.24 % of the statutory share capital. 
 
The proposal of the Board of Management and the Supervisory Board was carried by 
- 466,375,741 votes for (99.99%)  
- 12,287 votes against  
- 12,044 abstentions.  
 
Agenda item 8: Resolution on the approval of the compensation system for members of the Board of 
Management.  
 
Valid votes were cast for 466,061,703 ordinary shares equalling 77.42 % of the statutory ordinary share capital 
and 71.19 % of the statutory share capital. 
 
The proposal of the Board of Management and the Supervisory Board was carried by  
- 455,144,277 votes for (97.66%)  
- 10,917,426 votes against  
- 338,245 abstentions.  
 
Agenda item 9: Resolution on the approval of new versions of existing profit and loss transfer 
agreements.  
 
Valid votes were cast for 466,166,549 ordinary shares, equalling 77.44 % of the statutory ordinary share capital 
and 71.21 % of the statutory share capital. 
 
The proposal of the Board of Management and the Supervisory Board was carried by  
- 466,148,051 votes for (99.99%)  
- 18,498 votes against  
- 233,722 abstentions. 
 
 






